
Happy Holidays, everyone!  What a great time of year 
to reflect on all the wonderful things that occurred over 
the past 12 months and to hit the ‘reset button’ on Jan-
uary 1st as we welcome in 2022.  With the start of a 
new year we all have the opportunity to ensure our at-
tention and efforts are focused on the things that mat-
ter most – faith, family, health!!  I’d encourage every-
one to take a few moments over the next 2-weeks and 
confirm alignment. 

 As we launch into 2022, WHEA has a ton of great things in the pipe-
line for our membership!  With help from each of our six (6) chapter 
presidents and each member of the state board, we are actively plan-
ning opportunities for each WHEA member to dive deeper into codes & 
standards, as well as education and professional development.  As you 
craft out your individual 2022 goals & objectives, be sure to include el-
ements of personal growth within the healthcare facility maintenance, 
design and construction industry.  Don’t forget to fuel yourself, such 
that you can be the best ‘you’ possible!!  In alliance with continuously 
promoting industry advancement, your WHEA state board and Confer-
ence Committee is working hard on the agenda for the 2022 Annual 
Conference.  We have some exciting news to share (in the coming 
weeks) related to our keynote speaker!  Mark your calendars for the 
2022 conference, scheduled for September 20-23 in La Crosse. 

The mission of WHEA is to provide quality education, advocacy and 
outreach within our healthcare community. The key to our success is a 
commitment to our members and the development of professional rela-
tionships. WHEA is recognized by local and national regulatory organi-
zations as an essential partner in ensuring codes, standards and com-
pliance within the healthcare industry. We, as members of this great 
organization, are fortunate to live out this mission daily. Every moment 
and every interaction provides an opportunity for us to continue ad-
vancing the health and wellbeing of our industry, and our communities 
… don’t stop pushing for greatness! 

Thank you to everyone who puts in the extra time and effort to make 
WHEA an amazing organization! I, along with your State Board mem-
bers, appreciate all that you are doing. 
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PLATINUM SPONSORS  

The Boldt Company      C.D. Smith Construction, Inc.      CornerStone One      Herkowski Stickler Associates 

HGA     IMEG Corp.     Johnson Controls     Miron Construction Co., Inc. 

Pieper Electric, Inc. and Systems Technologies      Tweet/Garot Mechanical, Inc. 

AAF Flanders 

AkitaBox 

August Winter & Sons, Inc. 

Badger Balancing, LLC 

B-E Controls, LLC 

BEAR Construction Company 

Berghammer Construction 

Butters-Fetting Co., Inc. 

CG Schmidt, Inc 

Clean Power 

Findorff 

Focus on Energy 

Grunau Company, Inc. 

Hydro-Flo Products 

Hydrotek International, Inc. 

Ideal Builders, Inc. 

Interstate Roof Systems Consultants, Inc. 

J. F. Ahern Co. 

JP Cullen 

Knutson Construction 

Kraus-Anderson Construction 

Lee Mechanical, Inc. 

McCotter Energy Systems 

Mortenson 

Nalco Water 

NV Technologies Fire & Security 

PBBS Equipment Corporation 

Plunkett Raysich Architects, LLP 

Riley Construction 

Ring & DuChateau Consulting Engineers 

RTM Engineering Consultants 

Somerville Architects and Engineers 

Total Water Treatment Systems, Inc. 

Tremco Roofing & Building Maintenance 

Wendel 

Zimmerman Architectural Studios, Inc. 

Axis Communications 

Balestrieri Environmental & Development, Inc. 

Beeler Construction, Inc. 

BWBR 

Chem-Aqua 

Complete Control, Inc. 

Critical Environments Professionals, Inc. 

EUA 

Flad Architects 

Fowler & Hammer, Inc. 

General Heating and Air Conditioning 

GRAEF 

Greenfire Management Services 

GROTH Design Group 

Grumman/Butkus Associates 

Henneman Engineering 

Hooper Corporation 

Hot Water Products 

JSD Professional Services, Inc. 

Kahler Slater 

Kraemer Brothers, LLC 

Kurita America, Inc. 

Maccos Commercial Interiors 

Market & Johnson, Inc. 

McMahon Associates, Inc. 

NEI Electric 

Pearson Engineering, LLC 

Primex, Inc. 

Purely Med Gas 

raSmith 

The Samuels Group 

The Sigma Group, Inc. 

Trane 

Uihlein Electric 

Wold Architects and Engineers 

GOLD SPONSORS 

SILVER SPONSORS 
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All scheduled events are subject to change. Be sure to check with your Chapter, 

Committee or the WHEA website for a possible schedule change. 

JANUARY 11, TUESDAY 
Chapter VI Meeting 

 
JANUARY 13, THURSDAY 

11:30am – 1pm | Lunch & Learn Series Webinar 
 

JANUARY 13, THURSDAY  
Chapter I Holiday Gathering, City Lights Brewery 
 

JANUARY 14, FRIDAY 
Education & Professional Development Committee Meeting,  Glacier Canyon Conference Center 

 
JANUARY 20, THURSDAY 

Chapter III Meeting 
 
JANUARY 20, THURSDAY 

Virtual HCC Program 
 

JANUARY 21, FRIDAY 
Conference Committee Meeting (Conference Call) 
 

JANUARY 25, TUESDAY 
Chapter III Meeting | Waupun Memorial Hospital 

 
FEBRUARY 3, THURSDAY 

Chapter II Meeting 
 
FEBRUARY 10, THURSDAY 

11:30am – 1pm | Lunch & Learn Series Webinar 
 
FEBRUARY 17, THURSDAY 

Chapter V Meeting | Spooner Health 
 

FEBRUARY 25, FRIDAY  
Board Meeting, Glacier Canyon Conference Center 

 
MARCH 2, WEDNESDAY 

Chapter VI Meeting 
 
MARCH 3, THURSDAY 

Chapter II Meeting 
 
MARCH 10, THURSDAY 

Chapter III Meeting | Aurora, Sheboygan 
 
MARCH 10, THURSDAY 

11:30 am – 1pm | Lunch & Learn Series Webinar 
 

MARCH 11, FRIDAY 
Education & Professional Development Committee Meeting, Glacier Canyon Conference Center 

 
MARCH 18, FRIDAY 

Member Services Committee Meeting, Glacier Canyon Conference Center 

W
H
E
A 
 

C
A
L 
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N
D
A
R 
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2022 / What will the future hold? 

With 2021 coming to an end, look back and think, were you expecting 
something a little different in your Christmas stocking this year?  2021, 
seemingly, has not brought us any closer to an end with the pandemic. 
In person education and conference events have started to open their 
doors to the masses. The EPDC throughout the year, has offered both 
web based and site based programs and plans to continue with this 
practice.  We are always working to offer you the best possible training 

opportunities that we can provide for the most effective pricing.  In 2022 we will continue those 
practices while keeping you in our thoughts.  

In the past, our Lunch and Learn program allowed education for as many as you can fit in a room 
for a $300 fee a year.  In 2022, WHEA will continue to forego the one connection rule.  We want 
everyone to stay safe and healthy. As long as your facility location has purchased a subscription,  
you can watch it all together, or individually, whichever works best for you and your employees. 
This annual offering also allows you to go back and review any of the webinars you may have 
missed since they are recorded and the recording links are sent to you after each webinar is com-
plete. You can always assign your team  

(continued on page 6) 
 

Education and Professional Development Committee (EPDC)  

Darrell Courtney 
Committee Co-Chair 

Terry Phillips 
Committee Co-Chair 

2022 WEBINAR TENTATIVE TOPICS 

DATE PROGRAM 

January 13 
Room Pressure Relationship 

in Healthcare Facilities 

February 10 VFD'S 

March 10 Generator Testing 

April 14 Fire Building Separation 

May 12 Leadership Training 

June 9 
Healthcare Design /  

Post COVID 

July 14 
Infection Control & 

Construction 

August 11 Boilers 

September 8 BAS 

October 13 TIR 34 

November 10 Electric Motors 

December 8 USP 797/800 
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members to review any topic that you feel necessary.  For the 2022 year, we have a great list of pro-
grams directed towards everyone in your facility.  

Also in 2022, we will again be working with the Codes & Standards Committee to tentatively offer 
three HCC(s) around the state.  Our Advanced HCC has been a great success and we look forward 
to having it as long as the desire to have the program maintains. Once again, we are holding an ear-
ly HCC virtually. It is scheduled for January 20th and registration is open now at www.whea.com un-
der the Education tab. Thank you to the Codes & Standards Committee for their continued efforts to 
keep our quality programs at a reasonable cost for our association.  

We look forward continuing to provide great educational opportunities in 2022 to all of our WHEA 
members. 

Now is the time to sign up for the 2022 Webinar Lunch and Learn Subscription Service.  As a sub-
scriber, you will receive the recorded links to all the 2022 webinars to rewatch or watch for the first 
time. These may be watched at any time you wish.  Go to the Education tab at www.whea.com , 
sign up, and start your learning today.  You will receive the login information for the next scheduled 
webinar.  You never have to miss a program again.  The cost for the annual webinar series will 
again be $300 for WHEA members and $500 
for non WHEA members.  Register now!   

https://www.whea.com/education/webinars/ 

Education and Professional Development Committee (EPDC)  continued 

http://www.whea.com
https://www.whea.com/education/webinars/
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WHEA’s Education & Professional 

Development Committee with help 

from the WHEA Codes & Stand-

ards Committee will be holding a 

virtual Healthcare Construction 

Certificate (HCC) class on Thurs-

day, January 20th. The cost is 

$125 per attendee. This will be an 

all day program presented in an 

online, webinar format. Registra-

tion is open now. Go to 

www.whea.com under the Educa-

tion tab for complete information 

and the registration form or follow 

this link: https://www.whea.com/ 

education-program/virtual-hcc-

program-1-20-2022/  

 

https://www.whea.com/%20education-program/virtual-hcc-program-1-20-2022/
https://www.whea.com/%20education-program/virtual-hcc-program-1-20-2022/
https://www.whea.com/%20education-program/virtual-hcc-program-1-20-2022/
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WHEA 2022 Annual Directory Advertising Opportunities Available! 
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The Wisconsin Healthcare 

Engineering Association 

(WHEA) is in the process of 

acquiring applications for 

sponsorship for 2022. De-

pending on which level of 

sponsorship you choose, 

there may be opportunities for free adver-

tisements in the directory and newsletters, 

technical booth registrations and other 

ways to promote your company within the 

WHEA membership.  

Once you apply for sponsorship using the 

online registration form, your sponsorship 

application will be processed. You will be 

informed by email before the first of the 

year if your sponsorship request has been 

accepted and will be contacted regarding 

your sponsorship level opportunities. 

Please go to www.whea.com and click on 

the Sponsorship tab for complete infor-

mation on each level of sponsorship and 

the link to the sponsorship application, or 

follow this link: 

https://www.whea.com/sponsorships/ 

become-a-sponsor/ 

Time is Running Out to Apply for 2022 WHEA Sponsorship! 

Dennis Havlik 

Committee Chair 

https://www.whea.com/sponsorships/become-a-sponsor/
https://www.whea.com/sponsorships/become-a-sponsor/
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The Conference Committee is in the process of acquiring qualified speakers for the 
2022 WHEA Annual Conference. If you would like to be considered as a speaker at our 
conference and have an educational, hot topic to present, please follow the link below 
and download the speaker abstract form first, then fill it out, then click the submit button 
at the bottom to send it in. The form can be found at our website, www.whea.com under 
the Annual Conference tab. You will be contacted once we receive the form.  

Link to Speaker Abstract form: 
https://www.whea.com/annual-conference-technical-exhibition/speaker-abstract/ 

The 2022 Annual Conference will be held in La Crosse again this year. The dates for this year’s con-
ference are September 20 – 23, 2022. Watch the website for additional info on the 2022 Annual 
Conference. 

The Technical Exhibit which will be held in conjunction with the Annual Conference, will be on 
Wednesday, September 21st in the La Crosse Center. Registration will open up the first part of Jan-
uary at www.whea.com under the Education tab. 

The Conference Committee will begin it’s 2022 meeting schedule on January 21st where the confer-
ence planning will begin in earnest. 

2022 Conference Committee meetings: 

January 21 – Conference Call 

April 8 – Conference Call 

July 29 – at the Radisson in La Crosse 

October 21 – Conference Call 

2022 Annual Conference Speakers Needed! 

Ed Cosner 

Committee Chair 

https://www.whea.com/annual-conference-technical-exhibition/speaker-abstract/
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New Joint Commission Water Management Program 

Standards Effective January 2022 

By Marge McFarlane, PhD, MT(ASCP), CHFM, CHSP, CJCP, HEM, MEP 
Principal of Superior Performance, LLC, LaPointe, WI 
 
The new Joint Commission standard will replace Environment of Care (EC) 
02.05.01 EP 14 (for hospitals and critical access hospitals) and EP 6 (for 
long term care). Now is a good time to review the facilities’ current Water 
Management Plan (WMP) to ensure all of the new elements of performance 

are included and the annual review is current. It is important that facility managers and their water 
management teams continue to follow all of the monitoring, testing, inspection, and correction protocols 
outlined in their current WMP to maintain patient safety. This is especially important in areas that may have 
been closed or modified due to the pandemic. 
 
The new standard, EC.02.05.02, includes four new elements of performance (EP) to cover the WMP oversight 
and implementation team, diagrams and building evaluations for the development of the water risk 
management plan, results and corrective actions and updating the plan when changes have been made to the 
water system or equipment.  
 
The revised standards require the assignment of responsibility and oversight of the water management 
program. This would include identifying a senior leader and the development and management of the program 
to the multi-disciplinary team. The Utility Management Plan would also need to be updated. 

(continued on page 11) 

 Code Critical 
Codes & Standards Committee 

David Soens 

Co-Chair 

Jeff Eckstein 

Co-Chair 
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The WMP must establish a process to include water management risk assessments into construction and 
renovation projects as well as identify the locations of vulnerable patient populations. 
 
Neither the TJC or CMS requires routine culturing for Legionella or other waterborne pathogens. It states that 
testing protocols are at the discretion of the facility unless required by law or regulation. Culturing for 
Legionella, however, is required by CMS and CDC if there is one confirmed or two probable cases of facility-
acquired Legionellosis. In 2021, CDC updated its Legionella toolkit to include routine Legionella testing as a 
means to validate the effectiveness of the Water Management Program. 
 
Evaluation of the WMP and outcomes will now be scored under EC.04.01.01, EP 1, for the process of 
monitoring, reporting and investigated utility system issues. Annual review should include changes have been 
made to the water system that would add additional risk, such as new equipment or at-risk water system(s) 
that have been added that could generate aerosols or be a potential source for Legionella. This would include 
the commissioning of a new wing or building. The CDC “Water Infection Control Risk Assessment (WICRA) for 
Healthcare Settings” can be found at https://www.cdc.gov/legionella/wmp/toolkit/index.html last updated 
6/24/21. 
 
It is important to note that EC.02.05.02, WMP as well as the Utility Management Plan are on the Joint 
Commission document review checklist that needs to be immediately available to Life Safety Surveys when 
they come to the facility. The WMP, testing results, corrective actions and annual review can be stored 
electronically but it would be important that someone can readily access these documents for a smooth 
survey. 
  

 
New Joint Commission Water Management Program Standards Effective January 2022 (continued) 

https://www.cdc.gov/legionella/wmp/toolkit/index.html
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Chapter V Report 

Is this the new normal? 

The year is finally coming to an end and hopefully we are stronger having made it 
through it.  January of 2021, I received my first round of vaccine shots.  I was able to 
walk into a store and leave my mask in the vehicle which seemed strange, like not 
having my wallet on me.   

In 2021 Chapter 5 was able to hold 3 in person meetings which included our Mech 
training, Golf outing and clay shooting which allowed us to be outdoors and I enjoy 
seeing each other in person.  Our first couple meetings of 2021 were held virtually 

which was a struggle by us all.  As Facilities managers we hadn’t held many, if any, meetings over 
the internet before.  We struggled together and leaned on each other for support.  Our networking 
grew stronger as we learned together, learning what would work and what didn’t get the results we 
were anticipating.   

Looking forward to 2022 and maybe being able to leave the mask in the car again, but as my doctor 
said, “doctors never had to wear gloves before, and nurses could smoke at their desk.” It is sad to 
say the need to wear a mask may always continue to be a part of working in healthcare. 

A special thank you to all our maintenance staff 
who get up early every day and work late eve-
nings making their patients environment safe. 

Chapter 5 wishes all of you a healthier 2022. 

Matthew Malmin 
Chapter V President 
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Chapter I Recap 

As we close out 2021 we, at 

Chapter 1, have been fortu-

nate to conduct our meet-

ings in-person. 

This has reignited the net-

working component that is 

invaluable to our members. 

Our in-person meetings have 

also led to an increase in guest attend-

ance, one of our Chapter goals. We are 

blessed with many leaders as members, 

but we must continue to attract a broader 

Cory Majszak 
Chapter I President 

base to our meetings; after all these indi-

viduals are the leaders of tomorrow. Our 

strength as an organization is our collec-

tive knowledge, and the experiences we 

can share with one another. I’m proud that 

our chapter has embraced this challenge 

and are inviting guests to see how reward-

ing our organization is! We hope to see 

this trend continue in 2022.  

Our next meeting is January, 13
th

 which 

will be our Holiday gathering and we are 

looking forward to this members event at 

City Lights Brewing.  
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Chapter III News 
Chapter Officers 

President – Tim Klein 
Vice President – Charlie Johnson 
Secretary/Treasurer – Amy Cote 
Officer at Large – Kelsey Richmond 
Past President – Eric Braun 
 

Upcoming meetings  

▪ January 25th- Waupun Memorial Hospital 

▪ March 10th – Aurora, Sheboygan 

▪ May 19th –Clay Pigeon Shooting, Brillion Triple J & Theda Care Encircle 
 
November 11th, CD Smith Office 

19 In-person Attendees including 5 Officers 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

We discussed the following topics: 
▪ What is Testing, Adjusting and Balancing (TAB) 

▪ How is TAB used in Healthcare 

▪ Pressure Relationships in  
   Healthcare 

▪ Calculating Air Change Rates in Critical Spaces 
 
Amy Coté, Brian Seymour and Jessica Elbertson were the winners of the attendance prize 
 

Next Meeting – January 25th 

Combination in-person / Virtual meeting 
Meeting will be held at Waupun Memorial Hospital 

Tim Klein 
Chapter III President 

Matt Bond from Badger Balancing presented on 
Testing and Balancing and how it has become a 
crucial tool for the modern facilities department. 
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Are you looking for a change -- an opportunity to advance your career? 

Find complete information and how to apply by going to https://www.whea.com/about/employment/ 

Employment Opportunities 

You can find all Employment Opportunities, with their individual links to apply, at www.whea.com 
under the “About” tab. Or click here: https://www.whea.com/about/employment/ 
 

JOB LISTINGS AS OF 12/30/2021: 

https://www.whea.com/about/employment/
https://www.whea.com/about/employment/

