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President’s Message by pennis Haviik « WHEA

L3 ! s your newly elected president | would like to take this opportunity to
thank all of you for your support. | hope that | can carry on the tradi-
tion of all of those who have served before me.

> 4 On November 9", a goals meeting was held to review the progress of the
)‘- 2007 goals and establish goals for 2008. There are 3 goals, that as your
\L president, | would like to see accomplished in 2008. The first goal is to com-
plete the establishment of the WHEA Foundation. Wayne Johnson made a
presentation at the annual conference about the benefits of creating a foun-
dation. Wayne and his committee have been working with legal council to accomplish this
task. I will work with Wayne and the committee to move this process along. My second
goal is to provide our committees with the needed resources to make their jobs easier. |
would like to commend all of WHEA’s committee chairs and their members for their excel-
lent work and countless hours that they provide to our membership. Without all of their hard
work WHEA wouldn’t be what it is today. What | would like to propose is a method of sup-
port that would assist the committee in accomplishing their work. We began the discussion
at our December board meeting and will be looking at options at future board meetings.
The third goal that | would like to explore in 2008 is the possibility of
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"Wisconsin is
recognized [at
ASHE] as being
a leader ...and
continually
looked upon for
new and
innovative ideas
that can be
expanded and
utilized [by other
ASHE
chapters.]"
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A Farewell Message from the Past President

By Tom Laabs, WHEA Past President

hate to use the old cliché, but

my how fast the year has come

and gone! It seems like only a
short time ago | was enthusiastically
writing my first article as president,
outlining the tasks that | and the
board would like to accomplish in
the upcoming year. | am extremely
humbled by the opportunity to
take the helm for an organization
with the traditions, history and national rec-
ognition that WHEA has in the healthcare
facilities management arena.

| had the opportunity to represent WHEA
at the ASHE National Conference in July
and at the ASHE Leadership Conference
in October. On both occasions, it was clear
that Wisconsin is recognized as being a
leader and continually looked upon for new
and innovative ideas that can be expanded
and utilized within ASHE and other state
organizations around the country. | am

JANUARY

10 Chapter | Meeting, 4:30 pm

11 Education Committee Meeting, 9 am-noon
12 Chapter VI Meeting, noon

24 Chapter lll Meeting, noon

31 Directory Advertising Deadline

31 Directory Article Deadline

FEBRUARY
8 Conference Committee Meeting (Conf Call-9 am)
13 Chapter VI Meeting
14 Chapter | Meeting, 4:30 pm
14 Chapter Il Meeting, noon
14 Chapter IV Meeting, 11:30 am
21 Chapter V Meeting, 9 am
22 Treasurer Distributes 2008 Budget Packet
28 WHEAnet Roster Database Edits Deadline

MARCH

7 Board Meeting, 9 am - noon

7 Newsletter Article Deadline
10 -13 ASHE PDC Conf, San Antonio
12 Chapter VI Meeting, noon

truly grateful for all that WHEA has done for
me. | believe that with the management
and leadership opportunities that | have
been afforded while President and working
with the board, | have been given the skills
needed to take my career to the next level.
This is something that | will never be able to
repay the organization, for no matter how
much | may try to do as payback; the or-
ganization continues to provide me with
even more!

In the past year we have seen the creation
of the new Resource Committee lead by
Co-chair’s Carl Budde and Darwin Clausen.
This Committee has already made an im-
pact by organizing our historical documents,
and working to preserve the strong heritage
that has made this organization so great.
They have also become an invaluable asset
to the education programs with there pres-
ence at all educational functions. The
(continued on page 3)

MARCH (continued)

13 Chapter | Meeting, 4:30 pm

13 Chapter Il Meeting, noon

14 Education Committee Meeting, 9 am

14 Members Svcs Committee Meeting, 9 am
20 Chapter lll Meeting, noon

28 Budget Due Back to Treasurer

31 Newsletter Mailing Deadline

31 Directory Mailing Deadline

31 Chapter Dues State Payment Deadline

APRIL

4 Code Committee Meeting

Budget Draft to Board

9 Chapter VI Meeting, noon
10 Chapter | Meeting, 4:30 pm
10 Chapter Il Meeting, noon
11 Conference Committee Mtg, 9 am Wausau
17 - 18 ASHE Region 6 Conference, Mankato
17 Chapter V Meeting, Bloomer, 9 am



"...[we are]
actively
pursuing

speakers for the
educational
programs with
an option for ...

multiple tracks."

"[there is]
enormous
opportunity that
this organization

affords you if

you only take
the time to get
involved."
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Conference Committee
By Mike Blackwood

he Conference

Committee has met

twice since the last
board meeting, at the an-
nual conference in Green
Bay on September 18 and
on Friday, October 19 to
review evaluations from
the 2007 conference and
to begin planning for the
2008 program. Evaluations
indicate all programs were well received
with some speakers specifically singled out
to have present again at future programs.
Thanks to the great response by members,
sponsors and vendors, the 2007 WHEA
Annual Conference was a tremendous
success. This year’s conference again set
attendance records with 198 registrants,
and 137 vendors filling booths in the tech-
nical exhibition area.
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As in past years, ASHE leadership was
again represented at our conference. This
year Past-President Bill Morgan attended
events Thursday and Friday including edu-
cational programs, our annual meeting and
the awards banquet in the evening. Bill ad-
dressed our members and was very compli-
mentary toward our organization and
thanked WHEA for its support to ASHE and
the healthcare engineering profession as

a whole.

Planning is well underway for the 2008 con-
ference. Red Benschop, Carl Budde and
Jim Teunas are actively pursuing speakers
for the educational programs with an option
for additional multiple tracks at various
times throughout the conference.

Any comments for improvements to the
conference are welcomed.

Farewell Message (continued from page 2)

WHEA business office along with the re-
structuring of duties that were previously
handled by Joe Plonka was put into prac-
tice. The hiring of a paid staff member re-
lieved some of the pressure from the com-
mittee chairs, and helped position WHEA
to meet the increasing workload and ever
expanding duties that go along with the
growth of the organization and expanding
services that are being provided to the
membership. The WHEA Foundation is
closer to being a reality and the Sponsor-
ship program has reached new heights. A
new Leadership program was established
to help new Chapter leadership and Board
members better prepare themselves for
the challenges of the duties that they will
be responsible for in the upcoming year.

| can not impress upon everyone enough
the enormous opportunity that this organi-
zation affords you if you only take the time
to get involved. Every President of this or-
ganization before me will tell you the same
thing; you could not possibly give to this
organization more then you will get back.
Take the time to ask what you can do to
contribute.

Thank you all for allowing me this opportu-
nity. | will continue to be active in the or-
ganization as long as | am able. It has been
an honor.

Tom Laabs, CHFM
WHEA Past-President



here have been numerous

educational programs

presented this past quarter,
both site-based and webinars.

In December the newly updated
“Healthcare Construction Certifi-
cate” seminar was held at the
Holiday Inn at the American Center
in Madison. There were 97 people
in attendance. Presenting this updated
program were WHEA’s Code Committee
Co-chairs, Wade Rudolph and Jon
Cechvala, who worked extremely hard to

“Good
speakers,
very knowl-
edgeable.”

“The presen-
tation of the
topics were
very well
done and the
speakers ex-
plained it in
layman
terms.” make this program a success and it was
very well received with many positive

comments coming out of the evaluations.

“DHFS in-

spection

forms are
great!”

“Environment of Care”, a webinar pre-
sented by Plunkett Raysich Architects,
LLP, which included Philip Larson from
Beloit Memorial Hospital, Michael Scherbel
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Updated “Healthcare Construction Certificate” Program
Gets Positive Reviews By Jim Teunas, Education Committee Chair

and Jeffrey Holzhauer from Plunkett
Raysich Architects, LLP, was held in
October. 27 people dialed in.

November, again, brought both a webinar
and a site-based program.

“DHFS Plan Review” was a webinar
presented by David Soens, along with Tom
Ankeny, Rich Batchelder, Bill Lauzon,
Ganesh Shretha and Lynn Wallace, all from

Wisconsin’s Department of Health and
Family Services, Division of Quality Assur-
ance. It was very well attended, with 52
people dialing in.

The site-based program, “Boiler Operation
and Maintenance” was presented by Don
Mathes from The Hartford Steam Boiler
Inspection and Insurance Company, Dennis
Kwasny from Garratt-Callahan, and Gary

(continued on Page 5)




"...the
education
committee is
offering a
webinar
subscription
service...fora
one-time ...fee
of $200."
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Updated “Healthcare Construction Certificate” Program
Gets Positive Reviews (continued from page 4)

Cebulla from Affiliated Steam Equipment
Company at the Wintergreen Resort in
Wisconsin Dells. 57 people attended this
program.

You Know What You Want.

uar

We Know How To Get You There.

Every project is unique. Big or small, the success of every project is

termined by a contractor who act of the

refully l.|.]['|'~ [

ob before the first tool is ever taken out of the box. Success of any
t comes in the value CR Meyer brings by minimizing your

risk at every point in the process

GENERAL CONTRACTING
EXPERT PROJECT GUIDANCE
EQUIPMENT INSTALLATION
AND MAINTENANCE

- DESIGN/BUILD

'VALUE ENGINEERING

R‘?M:'YE?

_1_800_236_.6650 crmeyer.com

All of these educational programs were well
attended and the feedback was extremely
positive. We want to give a huge “Thank
You” to all the presenters that gave of their
time and expert knowledge to make these
programs educational successes!

NEW IN 2008, the education committee is
offering a webinar subscription service. For
a one-time registration fee of $200, you are
guaranteed a minimum of 4 webinars along
with the possibility of additional “hot topic”
webinars scheduled throughout the year.
The registration form for this subscription
service can be found on the next page of

this newsletter (page 6). Fill it out and either
send it in to our Administrative Assistant by
mail at WHEA, 218 Emily Way, Hortonwville,
WI 54944 or by fax, 920-779-9529. Informa-
tion on where to send it can also be found
on the form. We are hoping that with this
one time payment option, it will make it
easier for you to register and attend. Don’t
miss this excellent educational opportunity!

2008 will bring numerous education
opportunities. There is another “Healthcare
Construction Certificate” program sched-
uled for May 21%', 2008 at the Country
Springs Conference Center in Waukesha.
Look for registration to open up for this
important program about 6 weeks before
the program. Be sure to keep checking at
www.whea.com for information on all
upcoming educational programs.
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Webinar Subscription Service

The Education Committee is dedicated to our Association’s mission of providing quality
education, advocacy and outreach within our healthcare community. We sftrive to de-
velop technical and managerial program offerings that provide value to our members.

Benefits

WHEA offers web-based education
programs that focus on “hot topics”, code
alerts and management level subjects. With
Webinar Subscription Service you sign up
once and will be automatically enrolled for
all WHEA wehinars for the (2008) year.
This semvice ensures that:

« You will be automatically registered for all
WHEA offered webinars, minimum of four
{4) wehinars per year.

« One approval and payment process fior all
webinars throughout the year.

« \Wehinars are accessible from anywhere
with intermet and phone access; from your office
or from a conference room with your team.

Details

+ 3200 annual fee.

= Service term is based on the 2008 calendar year.
« One connection per subscription senvice.

« Confirmations will automatically be e-mailed for each webin

Reqgistration
Organization:
Contact Name:

Contact Phone: Contact E-mail:
Contact Addresa:
Contact City/State/Zip:
Type of payment (Choose ane): Credit Card O Check O Purchaze Order &

Credit Card # Exp. Date Securty Code
(3 or 4 digit cods)

Mail/fax thiz form to:  Jane Bruveld, WHEA
218 Emily Way
Hortonville, W 54944
Fax: 920.779.9529

If you have any questions, please contact the WHEA Administrative Assistant at 920,779 9167



"...the changes
provide for
significant new
opportunities for
our Associate
Members and
the creation of a
completely new
level of
membership -
the MECHanic
Member."
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Membership Approves Changes to Associate Status and
Approves New MECHanic Membership Status

By Roger Elliott, Member Services Committee Chair

EMBERSHIP STATUS
CHANGES

The Member Services
Committee had a busy year in
2008, culminating with several
accomplishments being finalized at
the annual conference in Green
Bay. Most notable are the
changes proposed to the bylaws
which provide for significant new
opportunities for our Associate Members
and the creation of a completely new
level of membership — the MECHanic
Member.

Recommended changes and suggested
bylaws changes were developed within
the Member Services Committee
regarding Full member status and the
establishment of the new MECHanic
level over the past year. The conceptual
issues and recommended bylaws
changes were endorsed by the board
and presented to the general member-
ship at the annual meeting for ratification.
The motions carried; establishing the
MECHanic status and permitting non-
supervisory plant/maintenance staff to
join as Full members. The motion also
provided the Associate level of member-
ship with all the privileges and responsi-
bilities of Full members with the excep-
tion of the privilege of holding state
office.

NEW ASHE MEMBERS

WHEA encourages each chapter to
choose a recipient each year to receive a
free one-year membership in ASHE, to
be awarded at the WHEA annual
conference. The recommendations from
the chapter this year provided free ASHE
memberships to each of the following
members:

e Chapter | Ron Heimann, Community
Memorial Hospital, Menomonee Falls

e Chapter Il Ken Kubiak, Mercy Health
Systems, Janesville

e Chapter lll Greg Graunke, Mercy
Medical Center, Oshkosh

e Chapter IV Jim Roth, Riverview
Hospital Association, Wisconsin
Rapids

e Chapter V Dan Bruss, Wissota Health/
Regional Vent Center, Chippewa Falls

e Chapter VI Gary Spohn, Monroe
Country Rolling Hills Rehabilitation,
Sparta

MARKETING - RECRUITMENT MATERI-
ALS AVAILABLE

The Member Services committee has
created new 4-page marketing/recruitment
brochure for use within the chapters to
promote membership in WHEA, to thank

(continued on page 9)
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WISCONS

By Greg Nissen, Chapter President

hapter | officers have discov-

ered that when changing

roles, it's often not clear what
the duties/expectations are for the
incoming officer. In an attempt to
make the transition go more
smoothly, our chapter officers have
agreed that officer binders will be put
together for each position: President,
Vice President, Secretary, Treasurer,
and Ad Hoc. The binders will include any
relative information relating to that position,
and be updated during each officer’s term
in each role. This goal has been com-
pleted. Gary Sankey, our 2006/07 chapter
president, is credited with seeing that this
was completed and distributed so quickly.

Chapter meeting participation continues
to be a topic of interest. Ultimately all
chapters are experiencing the same issue:
how to draw those members to meetings
that frequently don’t attend. Indications are
that attendance for Chapter | meetings
varies greatly, and directly relates to the
speaker, topic, and meeting location.
Realizing this, chapter officers are making
increased efforts to schedule various
topics/speakers with the possibility of high
interest/teaching, as well as locations that
might spark a higher level interest. This

IN HEALTHCARE ENGINEERING ASSOCIATION
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Chapter | Goals Progress Report

continues to be a work in progress, as our
chapter officers strive to improve on
attracting those members that are often not
in attendance for one reason or another. To
date Chapter | has hosted four (4) meetings
this season, which included some excellent
speaker topics. One was held at the
Milwaukee Metropolitan Sewerage District
(MMSD), which drew a high level of interest
by our chapter. | must admit though that the
meeting really stunk (pun intended). The
meeting actually resulted in one of our best
turn outs in recent memory. Not to mention
that we were forced to turn interested
guests/ visitors away due to the MMSD
limiting the numbers of each tour. The
remainder of our monthly scheduled
meetings also promises to bring us to some
interesting venues.

Review and update of chapter bylaws.
John McGinnis and Bill Best are close to
completing the updates of the chapter |
bylaws, which will bring them into line with
the state bylaws. However questions have
been raised by a number of recent chapter
meeting attendees, in regard to the relation-
ship of the state and chapter bylaws and
their consistency. Bill will be bringing the
issue to the board for discussion in the
near future.

Av
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replacement hospitals, ambulatory care centers, skilled

nursing facilities, special use clinics, and medical office

buildings.



"...new
marketing
materials are
available for the
WHEA
administrative

offices at no
cost to the
chapterfs.]"
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Chapter | |

By Wayne Schroeder, Chapter President

hapter II's meeting was held on
November 8, 2007 at Reedsburg
Medical Center. The meeting

summary is as follows:

Recognition of Joe Plonka’s retirement
celebration was hosted by the Reeds-
burg Area Medical Center. Twenty—two
WHEA members attended, plus many
medical center employees. Joe was
roasted and recognized for his years of
service to WHEA and the medical
center. Lunch and a celebratory cake
followed the recognition.

Chapter Il meeting with committee
reports was conducted using the
standard protocol forms.

WHEA annual membership invoices
were sent to all members to encour-
age them to submit payments no later
than January 15, 2008.

The program presented at the meeting
was the 2008 NEC Changes for
Healthcare and Arc Flash highlights.

current healthcare administrators and
Associate-level CEQ’s for their past
support of WHEA membership, and to
encourage future support. The commit-
tee has also developed two cover letters
intended for use with the brochure — one
directed to healthcare administrators and
another designed specifically to target
organizations whose employees would
be eligible for Associate Membership.

In conjunction with the development of
the new marketing brochure, a newly
formatted application has been produced

Dedicated to Excellence in Healthcare Engineering

Presented by Town & Country Electric.

The next Chapter Il meeting will be
held Thursday, February 14, 2008 at
Trane in Madison.

Chapter Il officers for 2007/2008:

Wayne Schroeder — President
Dan Zank — Vice President
Doug Dunlap — Secretary

John Pohlmann — Treasurer
Thomas Stank — Past President

Upcoming Chapter Il meetings:

February 14, 2008- Energy Efficiency
in HYAC Systems. Presented by
Trane.

March 13, 2008- Building Automation
System Integration Between Manufac-
turers. Presented by Siemens.

April 10, 2008- Building Automation
System Capabilities. Presented by
Johnson Controls.

Membership Status Changes (continued from page 7)

and is incorporated within the marketing
brochure. The new application is also
posted to the WHEA website,
www.whea.com.

The new marketing materials are available
from the WHEA administrative offices at no
cost to the chapter. For further information
or to order materials, please contact Jane
Bruvold, Administrative Assistant,
920.779.9167 or email her at bru-
vold@sbcglobal.net.
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Chapter V News

By Corey Fedie, Chapter President

hapter V met on October 18" at

Luther Midelfort in Eau Claire.

There were 24 members and 2
guests present. All reports were pro-
vided and approved. Significant dis-
cussion occurred regarding member-
ship and responsibilities of those who
volunteer for committees. Elections
were held and positions appointed as

follows:
Corey Fedie  President
Dan Bruss Vice President
Sue Leith Secretary
Kelly Roshell Treasurer
Gary Gust Officer-at-Large

Outgoing President is Pat DeLong. Fol-
lowing the meeting the group had a tour of
the new Central Energy Plant at Luther
Midelfort. The CEP was recently com-
pleted and has recently received an award
from the American Hospital Association or
energy efficient design. Members were
able to see the high efficient burners that
we had previously had a presentation
about from the manufacturer.

Chapter V’s goals for 2008 are as follows:

1. Increase membership from smaller
area organizations such as rural hospi-
tals, nursing homes and clinics by util-
izing a grass roots effort.

Goal — Chapter board member visits
and phone calls to site leaders at re-
gional facilities that are not current
members. 4 new full members.

2. Increase attendance at 3 of the 5
Chapter meetings by providing quality,
relevant programs.

Goal — Minimum of 25 members in at-
tendance.

3. Be sure our Chapter is represented at
all Committee Meetings.

Goal — Work with representatives to

Dedicated to Excellence in Healthcare Engineering

ensure their availability and commit-
ment. At least one member per com-
mittee shall be in attendance.

4. Work to have chapter members partici-

pate in State Sponsored Educational
opportunities provided via tele/video
conference.

Goal — Provide free room/financial sup-
plement by Chapter funds or member
resources to accomplish this goal.

5. Develop a Chapter Officers binder

Goal - Have job descriptions for each
incoming officer per position

6. Update Bylaws

Goal — Update chapter bylaws to re-
flect at a minimum the changes in the
state bylaws from the annual meeting.

Dwrrant has previded engineering design services for 55, Joseph
Regional Medicel Center simce 1988, Some of thosz projedts

intlude renevations of the ER, ICU, pedintric floor, angiogroghy




""Although
there is a lot of
material
cataloged thus
far, there are
numerous gaps
in the historical
timeline...
[members are
encouraged to
help the
committee fill
the numerous
gaps in out
document-

ation.]"
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Contributed by Carl Budde, Resource Committee Co-Chair

w/Roger Elliott, Chair, Member Services Committee

his is an open call to all

members from the

Resource Commiittee...
One of the huge tasks undertaken
by the Resource Commit-
tee since its formation by
[then] President Tom
Laabs in 2006 was to
completely catalog the
inventory of historical
documents and reports
that have been stored in
various places since the
early years of WHEA.
Most of the documents
were received from
George Thomas, past historian for WHEA
and Joe Plonka, former WHEA Office
Coordinator. The committee also received
code committee documentation from Wade
Rudolph. Before relocating these docu-
ments to the new WHEA storage facility in
Baraboo, all the documents were sorted,
labeled and placed in binders as noted
below. Listed below are all of the docu-
ments and memorabilia that the committee
has archived as of December 31, 2007.

Although there is a lot of material
cataloged thus far, there are numerous
gaps in the historical timeline, as evi-
denced below. The first priority of the
Resource Committee in regard to archived
documents is to fill those gaps — the
committee wants to focus primarily on
documents of an “official” nature; such as
missing Board Meeting Minutes, Annual
Business Meeting Minutes, missing
Newsletters, and various By-Law Revi-
sions.

If any member has any of the
missing documents or any documents
they feel should be considered for
inclusion into the WHEA archives,

Archive is Growing, but Gaps Need to be Filled

please email Carl Budde
(cab39@aol.com). Hereafter, you can find
this catalog of archived documents on
the Resource Committee web page at
www.whea.com.

BOX #1

e BINDER #l
WHEA Board Minutes from 1966-1979

e BINDER #ll
WHEA Board Minutes from 1980-1984

e BINDER #lll
WHEA Board Minutes from 1985-1989

e BINDER #IVa

WHEA Board Minutes from 1990-1999

Except:

~ 1992 / We only have the February and
May minutes

~ 1993-95-96-97 / We have none of the
meeting minutes

~ 1994 / We only have minutes from
April, August and December

~ 1998 / We only have the December
minutes

e BINDER #IVb

WHEA Board Minutes from 2000-2006

Except:

~ 2000 We only have January and June
minutes

~ 2001 / We only have the April minutes

~ 2002 / We only have June, August
and December minutes

~ 2003 / We only have the April minutes

~ 2004 & 2005 / We have none of the
minutes

~ 2006 / We only have the April minutes

e BINDER #V
WHEA Annual Business Meeting
Minutes from 1966-2006
Except:
~ YEARS 1995, 1997, 2002, 2003,
(continued on page 12)
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Resource Committee (continued from page 11)

2004, 2005, 2006

e BINDER # VI
WHEA Newsletters, as follows:
~ 1984 - 4 Issues/Jan., Apr., Jul., Nov.
~ 1985 - 2 Issues/Apr., Jul.
~ 1986 - 3 Issues/Jan., Apr., Aug.
~ 1987 - 3 Issues/Jan., Apr., Oct.
~ 1988 - 2 Issues/Jan., Oct.
~ 1989 - 3 Issues/Jan., Apr., Oct.
~ 1990 - 0 Issues
~ 1991 - 1 Issue/Jan.
~ 1992 - 1 Issue/Jan.
~ 1993 - 0 Issues
~ 1994 - 3 Issues: Summer, Fall, Fall
~ 1995 - 3 Issues: Spring, Fall, Winter
~ 1996 - 3 Issues: Issue 1, Issue 1
Winter, Issue 2 Winter
~ 1997 - 4 Issues: Spring, Summer,
Fall, Winter
~ 1998 - 4 Issues: Spring, Summer,
Fall, Winter
~ 1999 - 4 |ssues: Quarter#s 1, 2, 3
~ 2000 - 4 Issues: Quarter#s 1, 2, 3
~ 2001 - 3 Issues: Quarter#s 1, 2, 3
2,3
2,3

, 3,4
, 4
~ 2002 - 3 Issues: Quarter #'s 1,
~ 2003 - 4 Issues: Quarter #'s 1,
~ 2004 - 3 Issues: Quarter #s 2, 3
~ 2005 - 2 Issues: Quarter #'s 2, 3
~ 2006 - 0 Issues
e BINDER # VII
Miscellaneous Committee Minutes/
Documents, including:
~ ASHE
~ WHEA Foundation
~ WHEA Research and Development
~ Plant Recognition Day
~ Membership/Member Services
~ Vendor/Trade Show
~ Code Committee

, 4

BOX #2

e BINDER # VI
Education Committee/Continuing
Education Programs/Documents

e BINDER # IX
WHEA Contracts, Agreements, IRS &
Legal Documents

e BINDER# X
Annual Conference Documents

o BINDER # XI
Chapter Il Documents

o BINDER # XII
Chapter Il Documents

e BINDER #XIil
Chapters |, 11, IV, V, VI Documents

e BINDER #XIV
Early History Chapters Il and I1/VI

e BINDER #XV
By-laws Dated 1969 with Revisions Dated
‘70, ‘79, ‘86, ‘88, ‘89, ‘90, ‘91, ‘93, ‘95, ‘99,
‘02
e BINDER #XVI
Bank Statements:
~ Monthly Money Market March 1984-
December 1987
~ Checking Account, May 1981-
December 1987
~ Checking Account, January 1976-
August 1978

BOX #3

e WHEA Directories from 1986-2006
(Missing 1989)

e Folder with Assorted Training Seminar
Brochures

BOX #4
e Received from Wade Rudolph on June 1,
2007:
~ Two 3-Ring Binders of Code Commit-
tee Meeting Minutes and other
Documents, 2006-2007
~ 2005 ASHE Chapter Recognition
Award Documents

We also have Two (2) Boxes with Display
Material of WHEA History.
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Sponsorship Committee
By Tamarah Cox

or 2008 we have 9 Sponsors: Kahler Slater Architects, Inc..

Platinum
The Boldt Company

Gold
Ahern Fire Protection
Johnson Controls, Inc.

Tremco, Inc.

Silver

Bartingale Mechanical Inc.
Market & Johnson,

Marshall Erdman & Associates
Trane — Wisconsin

2007 GOLDS not yet renewed:
Balestrieri Environmental

C.D. Smith Construction

C.R. Meyer and Sons Company
Focus on Energy

Fremont Industries, Inc.

HDR Architecture, Inc.

HGA Architects and Engineers
Hoffman, LLC

J.H. Findorff and Son, Inc.
J.P. Cullen & Sons, Inc.

Plunkett Raysich Architects, LLP

Miron Construction,

NAMI North American Mechanical, Inc.
Ring & DuChateau, Inc.

The Selmer Company

Town & Country Electric,

Watertech of America, Inc.
Zimmerman Architectural Studios, Inc.

2007 SILVERS not yet renewed:
Arnold & O’Sheridan, Inc..
C G Schmidt
Durrant
Graef, Anhalt, Schloemer & Associates,
Inc.

Techline, USA

Level Restructuring

Sponsorship breakfast conducted during
annual conference. Post survey being
developed. Maintained original structure for
2008. 2009 structure to be defined consid-
ering survey return.

Sponsorship Chair:
Expect transition Spring of 2008.

PROFESSIONALS

Thie right people..._.making fhe right choices.

Designs that insure quality care, comifort, & patient

BINC &
DUCHATEAL
Consuling Englnesrs 2007 Gold WHEA Sponsor
N Efralion Dfes, Scis JOO0 Mivackss ¥ 23220
st 48073100 Fax 414 7083080
Wil wewiy Argdu oo

# HVAC » Plumbing « Fire Protection « Elecirical + Lighting Design « Commissioning




"ASHE’s R&D
committee is
reviewing
the ...LEED ...
rating system

for applicability,
reasonableness,
effectiveness,
and
affordability.”

WISCONSIN HEALTHCARE ENGINEERING ASSOCIATION

ASHE Liaison Report

By Steve Vinopal

SHE Leed Review Process
ASHE’s R&D committee is
reviewing the LEED for
healthcare rating system. It is out for
public comment. Leadership in
Energy and Environmental Design
(LEED) for healthcare rating system is
AN applicable to new healthcare facility
‘ | construction and major renovation
projects.
ASHRAE is requesting that ASHE jointly
sponsor this new standard. ASHE is in the
process via its R&D committee and a recruited
task force in reviewing this LEED for health-
care rating system for applicability, reasonable-
ness, effectiveness, and affordability.
The ASHE R&D committee’s charge is to:
* Review the request and all associated
information on the proposed standard.
* Provide a recommendation to the ASHE
board of directors based on how this activity
aligns and will further ASHE’s mission and
strategic plan.
« If the recommendation is to cosponsor this
standard, the R&D committee is asked to
recommend an ASHE member to serve as the
ASHE team leader in the negotiation and

Dedicated to Excellence in Healthcare Engineering

ASHE _

sition of the committees will be determined by
the President-Elect, John Wood, and letters
inviting members to serve on the 2008
committees will be sent out in November.

The board reaffirmed its commitment to work
with institutions for higher learning to increase
student interests in pursuing a career in
healthcare facilities management. ASHE is
currently working with a student chapter at
Purdue University in Indiana and is develop-
ing a University Task Force to investigate
options and educational programs and
curriculums to work with other potential
student chapters.

The results of the Chapter Needs Assess-
ment survey were discussed reporting that
chapters highly valued ASHE'’s advocacy
program and the Levels of Affiliation program.
The board agreed to continue and expand
the Chapter Needs Assessment survey tool.

Results from the 2007 Membership Survey
were also discussed. The overall trend shows
significant improvements in service, value
and the internet. Respondents who ex-
pressed displeasure will receive follow up
communications to ascertain areas of

agreement with ASHRAE and ASHE members improvement for the society.

to serve on the SPC189.2.

Copies of this information have been
forwarded to Wade Rudolph, Jon Cechvala,
Tom Laabs, and Dennis Havlik.

ASHE Region 6 Annual Conference

The Region 6 ASHE Conference, the only
ASHE Region meeting held in ASHE’s ten
regions, is April 17-18, 2008 in Mankato. The
education program is set and final details are
being worked out.

The agenda will include:
e ASHE Advocacy Update

Dale Woodin, ASHE

e Joint Commission Top 10 Issues
George Mills, Joint Commission

o Life Safety Code Update
Sharon Gilyeat, Koffel Associates

e Elevator Code Update
Mark Traetow, Schumacher Elevator

e Chilled Water Pumping and Humidity
Controls in OR’s
Sebesta Bloomberg & Associates

e Med Gas/Vac Systems — NFPA99 Update
Tom Spremo

"Th:l;;ggon 6 ASHE Board of Directors Meeting Summary

Conference is e The board agreed with continuing the
‘Rg:g':’ea?:::l' development of a “Speakers Bureau.” The
e original purpose will be revisited and a beta
kind!" version will be introduced first prior to full

availability to chapters and the membership.

e The pilot of a new program, the Healthcare
Construction Project Management (HCPM)
program, will launch in November. The
program will be available to everyone in
early 2008.

® A new series of webinars will be initiated in
November. The first topic will address the
Life Safety Code.

e The board approved the 2008 committee
and task force structure. The actual compo-




"If you are a
WHEA member
and have never

requested a
password from
us, you’ll need
to contact our
Administrative

Assistant...to

get you started.”

WISCONSIN HEALTHCARE ENGINEERING ASSOCIATION

Dedicated to Excellence in Healthcare Engineering

Informing Current & New Members About “Members
Only” Access to the Website

Il WHEA members are eligible for

access to the WHEA website

“‘Members Only” pages. This is
the area where the privileged information
provided exclusively to our members is
posted and maintained. Access to this
area is restricted via use of unique user
names and passwords that are set up for
each member. If you are a WHEA mem-

will build it into the website security file, test
it, and let the new member know that it's set
up. Thereafter, if the password is not
changed but is forgotten, the member can
click onto the “Forgot Password” link on the
login page and the system will automatically
mail the password to the members’ email
address — just another reason why you need
to keep all your demographic information

ber and have never requested a pass-
word from us, you'll need to contact our
Administrative Assistant, Jane Bruvold at
bruvold@sbcglobal.net and she’ll be
happy to get you started. Here’s the
general process that we follow for all
members requesting access to the Mem-
bers Only pages of www.whea.com........

User names are always the mem-
bers’ first initial of their first name and
their last name, all in lower case -- no
exceptions (example: Smokey T. Bear
becomes sbear.).

Members get to pick their own pass-
word — WE DON'T ASSIGN PASS-
WORDS! Our preference is that the
passwords are setup to be 6-15 charac-
ters, any combination of letters or num-
bers, upper or lower case. We suggest
that members use a favorite password
that they typically use for other purposes
on a regular basis (makes it less likely
you'll forget it.) However, some folks like
to use a password unique to this applica-
tion, so we’ll accept pretty much anything
they want to use. The only persons who
will ever know what this password is (in
addition to the member) are Tom Laabs,
Website Coordinator; Jane Bruvold, Ad-
ministrative Assistant; and Roger Elliott,
Member Services Committee Chair. No
one else will ever have access to the se-
curity system.

All these requests will be handled by
Jane. Tom and | will be available for this
function if Jane is unavailable.

Once the new member has submitted
his/her choice of password to Jane, she

Corporate Office Milwa

current with your chapter Member Services
representative. If you don’t, you miss a lot of
important WHEA communications and will
lose access to the Members Only site!

If you haven'’t already taken advantage of
this opportunity for access to the WHEA
Members Only website, please contact Jane
today!

healthcare in
Wisconsin.

J. P. Cullen & Sons, Inc.

Since 1892, providing Construction Services

In the Tradition of the Master Builders
M

www.jpcullen.com



"Focus [On
Energy] has
helped
Wisconsin
businesses save

over
$100,000,000 in
energy costs."
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FOCUS on ENERGY Enhances Program

Offerings for Businesses

Reprinted with permission of Focus On Energy, Chris Schultz-Buechner

ocus on Energy, Wisconsin’s energy

efficiency and renewable energy

initiative, marks its seventh year of
operations by giving business customers
what they want most: larger financial
incentives in most program areas and a New
Construction Program.

Since the program began, Focus has
helped Wisconsin businesses save over
$100,000,000 in energy costs. Were you one
of them? Our energy experts work with
companies and organizations and assist
them in making smart energy choices. We
can help you manage rising energy costs
and teach you how to take control of your
operating costs, while protecting the
environment promoting in-state economic
development.

Higher Incentives

Beginning on July 1, business customers
who install qualifying energy efficiency
projects will discover that most incentives

ExPERTISE

Exprmence
Working alongside bullders, You can mely on cur expesienced

comraciors, brferior des kgners and
axchect on ower 3000 prodecis
we've gamed the egpersnce
posibde only with hands om
e Clve e e

[repechm and eng ]
salf fo execule the pesfect
solnSon fo mesl your space needs.

SCL o BT I TR T A PR
L_ N ST

- tEChl_lJ_‘_IE_ www.techlineusa.com

B00-356-B400

have increased 10 percent to 40 percent
over last year’s levels. Projects that involve
non-standard lighting measures, such as
heating, ventilating and air conditioning
technologies, energy efficient motors and
drives and specialty equipment, will see
substantial increases.

Prescriptive incentives

We offer a set dollar amount for specific
energy efficiency projects such as lighting or
HVAC. In general, incentive levels are higher
and the application process is easier.

Custom incentives

These are tailored for unique or non-
standard projects. They’re now two to four
times higher per kW savings, and up to twice
as high per kWh and therm, compared with
previous years’ levels. Project payback
periods have dropped to 1.5 years,
incentives can now reimburse up to 30
percent of a project’s cost and for a
maximum of $250,000 per project and
$500,000 per customer.

Service Buy-Downs.

These incentives for common operations
and maintenance actions remain a smart
energy saving step.

To learn all the specific details and
obtain applications, visit
www.focusonenergy.com/financialincentives

What’s New? New Construction!

If your business is constructing a new
facility or renovating an existing one, make
sure it is energy efficient. Focus on
Energy’s New Construction Program will help
you with technical assistance, information
and financial incentives. This program has
two “tracks” you can follow:

A “Systems” track for projects that are
in progress or basic buildings. You can earn
prescriptive and custom incentives for
installing energy efficient equipment instead
of less-efficient options.

A “Whole Building” track that uses
energy modeling as a basis for the financial
incentive. Focus will get involved with these
projects in the planning stages and help with
technical review, energy modeling and

(continued on page 17)



"...business

customers who
install qualifying
energy
efficiency
projects will

discover that
most incentives
have increased
10 percent to 40
percent over last
year’s levels. ."
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MECH Report

By Jim Hildebrand

007 (YTD) we have sold

43 Preparation Manual’s

and 37 test applications
for Mechanic Certification,
grossing $5,160.00.

In 2006 we sold 35 Study
Guides and 28 test
applications, and had a total
sales of $4,958.25.

To date we have 279 certified mechanics
in Wisconsin, 84 Certified, 195 Senior
Certified.

Reminder, each chapter is able to setup
their own test site and proctor for one or
more mechanics. Please contact me if
you have any mechanics wishing to be
tested, need Preparation Manuals, or if
you have any questions on the Mechanic
Certification Program.

energy efficiency advice.

To learn more about our new
construction options, visit
www.focusonenergy.com/newconstruction

Other Programs, Services Available,
As Usual

Many of the Focus program offerings
geared toward helping businesses become
more energy efficient remain the same for
the new program year. These include the
technical information resources such as case
studies and fact sheets, education and
training classes, and assistance from our
energy advisors and local trade allies. For
more information about this year’s training
course schedule, visit
www.focusonenergy.com/training .

Dedicated to Excellence in Healthcare Engineering

St Agnes Hospital - Fond du Lac
Intensive Care Unit

Zimmerman Architectural Studios is a
single source planning and design
solution dedicated to serving
Wisconsin healthcare providers. Our
experience spans the continuum of
healthcare needs -- from weliness
centers, clinics and medical office
buildings to hospital, specialty
practice, assisted living and

hospice care centers.

URWJaLLz

SO0IdNLsS TIVHNLO3ILIHOMWY

For more information, please visit us
online at www.zastudios.com

ARCHITECTURE | ENGINEERING | INTERIORS | PLANNING | LANDSCAPE ARCHITECTURE

7707 Harwood Avenue | Milwaukee, WI 53213

FOCUS on ENERGY Enhances Program Offerings for Businesses

(continued from page 16)

Act 141 Prompts the Changes

Why have incentives increased? The
reason is simple: the Focus on Energy budget
is larger, thanks to 2005 Wisconsin Act 141.
This legislation moved oversight of Focus
program to the Public Service Commission. It
also protects the dollars each ratepayer
contributes towards energy efficiency; our
budget is now fully funded. We can and will
serve you better in the future.

Energy efficiency can help you manage
your business’s energy costs and improve its
productivity. We work with you and your utility
staff members to deliver our programs and
services. To learn how Focus on Energy can
help, visit www.focusonenergy.com or call us
at 800.762.7077.
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Employment Opportunities
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FACILITY OPERATIONS MANAGER
Children's Hospital and Health
Systems

Recently named one of the best places
to work by the Milwaukee Business
Journal, Children's Hospital and
Health Systems is an organization
that cares for children & families and
the employees who care for them.

With an expansion project underway,
we have an exciting opportunity for a
Facilities Operations Manager.

We are seeking an experienced
individual to manage the facilities
operations mechanics engaged in the
upkeep of equipment as well as
multiple facilities.

The position requires an associates'
degree in engineering/management or
advanced technical schooling or
journeyman experience or at least 10
years experience in an exclusive
health care facilities setting including
progressive experience in all facets of
healthcare engineering.

Requires three to five years of related
health care experience to include at
least 2 years of previous supervision
and knowledge of health care, JCAHO,
DILHR, Health and Human Resources,
and other federal, state and local
agencies. CADCAM and or CMMS
experience preferred. Requires a valid
Wisconsin driver's license and
acceptable driving record.

We offer a competitive salary and
generous benefits package. Interested
candidates can apply at

www.chw.org.

POWER PLANT TECHNICIAN
St. Mary's Hospital, Madison

Did you know that St. Mary's was
named among Solucient's 100 Top
Hospitals for 20067 Has achieved
Magnet Recognition for Nursing
Excellence ever since 20027 And is a
multi-year winner of the Wisconsin
Forward Award? Our dynamic and
growing organization is currently
recruiting for a Power Plant
Technician.

The position requires a High School
Diploma or equivalent plus technical,
trade school, or military training and
one year power plant operation
experience.

For more information please visit our
website at
www.stmarysmadison.com

A Member of SSM Health Care
Compassion, Respect, Excellence,
Stewardship, Community

An Affirmative Action/Equal
Opportunity Employer




