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v, Message

Moarc Teubert
WHEA President

| would like start out by
thanking the Conference
Committee for a wonderful
job in planning and putting
together the 50" Anniver-
sary Annual Conference, it

was unforgettable. As
your New President | am
working at putting togeth-
er our agenda for the first
Board meeting which will
be in December. At this
meeting we will establish
our 2016 goals based on
the items addressed by
the Task Force, approve
the 2016 budget, reap-
point the committee chairs
and address any old and
new business matters. |
am looking forward to the
upcoming year and meet-
ing the challenges as they
come up. What | have
learned so far is that this

is a great and respected
organization both in the
state and nationally. It is
filled with hard working
individuals serving on
all the various commit-
tees. | would like to re-
mind everyone that if
they have concerns or
issues to contact their
Chapter Presidents as
they are your represent-
atives on the board.
Finally | would like to
thank the membership
for electing me as your
president and hope that
everyone has a Happy
and Safe Thanksgiving.

2015 PLATINUM SPONSORS
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C.D. Smith Construction, Inc.
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NEI Electric
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WHEA CALENDAR

Thu - Nov 5, 2015 Chapter Il Meeting - Esquire Club - Presentation by Akita Box

Tue - Nov 10, 2015 Code Committee Meeting - Glacier Canyon Conference Center, WI Dells

Thu - Nov 12, 2015 Lunch & Learn Series Webinar
Thu - Dec 3, 2015 Chapter Il Meeting - Esquire Club - Presentation by JP Cullen
Fri - Dec 4, 2015 Newsletter Article Deadline
Board Meeting (9:00 am) - Glacier Canyon Conference Center, WI Dells
Member Services Committee Meeting (1:00 pm) - Glacier Canyon Conference Center, WI Dells
Thu - Dec 10, 2015 Chapter |V Christmas Meeting - Old Midway Motor Lodge
Lunch & Learn Series Webinar

Fri - Dec 18, 2015 Newsletter Mailing Deadline

Creating environments that
ENHANCE your PATIENTS'
HEALTHCARE EXPERIENCE.

) [ - - ‘ 3 -
PBBS is your single-source Cleaver-Brooks provider for any boiler room needs.
We're ready to make your life easier--throughout the life of your boiler.

Ready to upgrade that ancient boiler? The experts at PBBS are on your side.
We'll assist in engineering your boiler room to meet exact specifications, properly
s size Cleaver-Brooks equipment, and help you choose a qualified contractor for
installation. After PBBS commissions the boiler to maximize efficiency, we'll provide
parts, service, and repairs for the life of your equipment.

~ X

™

ﬁeaverBrooks‘ b

Your source for everything Cleaver-Brooks.
Contact PBBS today at 800.236.9620.
PROUD TO BE A WHEA GOLD SPONSOR.

pbbs.com

= :
z g S Appleton, WI
Milwaukee | Madison | Green Bay | Twin Cities | Stevens Point Fargo www.hoffman.net =

800.236.2370

Pianning, Design & Construction, Inc.
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Chapter III Report

_ Since the last

‘ quarter we
?ﬁ have had
</ held our an-

4 nual Chapter

?‘ Golf outing at
Fox Valley

: Golf Club.
Rob Chartier

Outgoing Chapter Our

last
President

meeting was
held in Sep-
tember at the WHEA Annual
Conference in Green Bay.

Educational opportunities af-
forded our members were as
follows; Jim Wiliams was
awarded a chapter-sponsored
WHEA Lunch and Learn Sub-
scription, Michael Bergum
was awarded a complimen-
tary registration for WHEA
HCC training, and Chapter Il
sponsored Full Conference
Registration for ten (10) indi-
vidual members.

Our newly elected Chapter
Officers for the 2015-2016
term are as follows;

President
Rick Helfrich

Vice President
Greg Skaar

Secretary-
Treasurer
Amy Cote’

Officer at Large
Chris Dahlbe
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Chapter II Report

Since the last newsletter, Chapter Il has met twice: In
August for our annual golf outing at Lake Windsor Golf
Club and in September at the annual meeting in
Green Bay. The golf outing was a success, as always,
and we had beautiful weather to enhance the great
company and golf. At the chapter meeting prior to the
golf event, we drew the names of fifteen members and Debbie Scherer
awarded each a free annual conference membership.  Chapter President
We also voted in three new members that day.

Although not an official WHEA event, the Garx Rothenbuehler Memori-
al Golf Outing was held on September 17" at Pleasant View Golf
Course. The outing is in honor and memory of a long-time WHEA
member and great friend to many, Gary Rothenbuehler. Funds raised
from the outing benefit a scholarship fund at UW Platteville in memory
of Gary. In year one, the fundraiser funded $6k in scholarship money,
while last year $8,000 was raised. From all accounts, this year was a
success as well with 57 golfers in attendance.

The September chapter meeting, held on the Thursday morning of the
annual conference, was well attended. Topics of conversation included
a recap of the annual conference (the keynote speaker was a hit), the
pending life safety code adoption, and Focus on Energy rebate oppor-
tunities. At the meeting, we also voted to maintain our current annual
membership fees of $35 per person.

As we kick off a new year, we look forward to bolstering the diversity
and attendance of monthly Chapter Il meetings. We have several great
programs lined up already, including presentations by Akita Box, JP
Cullen at Epic, and JF Ahern. The Chapter Il officers met in October to
brainstorm how we can improve the value of these meetings for our
membership. We will bring forth these ideas to membership at our next
meeting on November 5 at the Esquire Club in Madison. Several of our
ideas will surely dovetail off of concepts we heard from other chapters
at the annual meeting. For example, a potential new ‘social event’ is on
the table for the end of

the year...stay tuned for

Planning more to come from
IE\:rcl!itectyre Chapter II.
Imer'i'(ﬁ"ﬁgig,g, Respectively Submitted,
Debbie Scherer,
President

Derek Schnabel, Vice
President

505 East Grant Street, Minneapolis, MN 55404
1888.254.6789 F 612.344.1282  www.hortyelving.com
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Robert H. Botts Healthcare Engineering
Pioneer Award Presented to Bob Dubiel

During the 50" Annual WHEA Conference ban-
quet on Wednesday night, September 23", Bob
Dubiel, the Director of Construction for Mayo Clin-
ic Health System, Eau Claire, was presented the
Robert H. Botts Healthcare Engineering Pioneer
Award for 2015 by WHEA President, Al Neitzel.
During presentation of the award the narrative
included comments from Past President Gordon
Howie about Bob’s continuous focus on the needs
of the patient at his facility and his long-time men-
toring of many colleagues in and outside of his
health system.

Bob was recognized as having been an active
member in WHEA activities at both the chapter
and state level. He regularly steps up to take a
leadership position within Chapter V whenever
there was a need to develop education programs,
promote membership and take any leadership po-
sition needed regardless of his status. He has as-
sumed the presidency of Chapter V on numerous
occasions, and has often been sought out to
serve on the Codes and Standards Committee.
He has most recently also been asked to serve on
the state Strategic Planning task force. He contin-
ues to serve as a presenter for the HCC certifica-
tion program, as a presenter for ASHE Region 6
conference code issues and has been working on
the DHS-124 rewrite initiative.

All of this work has been contributed without any
expectation of anything in return. Bob sincerely
strives to support and work on behalf of WHEA,
with the goal of improving healthcare engineering
in Wisconsin.

, care Facilities
Cedarburg,Wlsconsm
262 .377.8001
www.gdg-architects.com

n

Ahern holds
50% more WH
Healthcare
Construction

Certificates th
its Closest
Competitor*

*Source: WHEA HGOR

HVAC | Plumbing | Fire Protection | Fabrication

A\,
: HERN 800.532.4376 | jfahern.com
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AWARD FOR

The Wiscomssn |Leulihy o
Bageeenis

Association

After thousands of construction
projects, we still know yours is special.

Dennis Havlik Presented with 2015 Founding
Fathers Award at Annual Conference

The founding father award is given by the president of WHEA to
one volunteer member who has been a true inspiration or role
model. This person has gone above the call of duty to contribute
to the organization and help make it a leader in the healthcare
industry. It is my privilege to tell you a little bit about the person
who is being honored with this award. This individual has been
in the healthcare field for over 30 years and a member of WHEA
for 28 years. He started out at a hospital in west central Wiscon-
sin, tracing out plumbing lines and eventually worked his way to
project manager, running new and remodeling construction jobs.
Needing a change, he left the healthcare field for a while to con-
centrate on more construction-type projects. During these early
years, getting married and starting a family were a huge part of
his life. This man eventually went back to the healthcare field,
this time in a supervisor capacity. It is during this time that he
became a member of WHEA, first serving on the board of the
local chapter, then going on to serve his term on the state
board. Thirteen years ago, the Sponsorship Committee was
formed to help fund the programs that WHEA provides to its
members, along with the annual conference. This person has
been on the Sponsorship Committee from the start, also working
on the Conference Committee and technical exhibit. Under this
individual’'s guidance, the Sponsorship Committee has thrived
and is having its biggest year yet. It is my honor and privilege to
present this year’s recipient.....Dennis Havlik.

Johnson Controls is proud to be
a Gold Sponsor for Wisconsin
Healthcare Engineering Association

Congratulations on providing 50 years of quality
education, advocacy and outreach in the
Healthcare Community.

For more information

please contact your
nearest office:

Appleton.....866.854.4713 ¢})
Madison......866.862.0458 Johnson ('

Milwaukee ..866.825.8865 Controls
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HVAC in the Operating Room - Joint Interim Guidance

Submitted by Wade Rudolph, WHEA Advocacy Liaison, Codes & Standards Committee

Background

Health care organizations are currently
being challenged to meet a series of
conflicting and sometimes unclear heat-
ing, ventilation, and air-conditioning
(HVAC) standards and guidelines estab-
lished by a variety of professional organ-
izations. These organizations include
the American Society of Heating, Refrigerating and Air-
Conditioning Engineers (ASHRAE), the American Society
for Healthcare Engineering (ASHE), the Association for
the Advancement of Medical Instrumentation (AAMI), the
Association for Professionals in Infection Control and Epi-
demiology (APIC), the Association of periOperative Regis-
tered Nurses (AORN), and the Facility Guidelines Institute
(FGI).

The biggest challenge for owners and designers of health
care facilities is to understand the purpose and scope of
the various requirements so patient and staff safety and
comfort can be managed. While some standards are writ-
ten to be applied during design and renovation of a facili-
ty, others are intended to be used as daily operational
guidelines. When hospital and ambulatory care organiza-
tions are surveyed by state agencies, Centers for Medi-
care & Medicaid Services (CMS), and other accrediting
organizations, misunderstandings about the major differ-
ence between building and engineering design standards
and clinical practice guidelines have led to a great deal of
confusion and even conflict in the health care community.

Operating Room and Sterile Processing Department Ap-
plications

For operating room (OR) and sterile processing depart-
ment (SPD) HVAC system design and construction, the
standard most often cited by surveyors is AN-
SI/ASHRAE/ASHE Standard 170-2013: Ventilation of
Health Care Facilities, which establishes minimum HVAC
design parameters. ASHRAE/ASHE 170-2013 was incor-
porated as part of the 2014 FGI Guidelines for Design and
Construction of Hospitals and Outpatient Facilities. For
maintaining temperature and humidity levels once a space
has been occupied, the most often cited clinical practice
guidelines are the AORN Guideline for a Safe Environ-
ment of Care, Part 2 and AAMI ST79: Comprehensive
Guide to Steam Sterilization and Sterility Assurance in
Health Care Facilities.

Design requirements are NOT the same as clinical prac-
tice recommendations. Each has a distinct purpose and
intent. The ASHRAE/ASHE standards and FGI guidelines
are intended to establish the minimum design require-
ments and criteria that must be met to construct an HVAC
system that will support clinical functions during the life of
a building. The AAMI and AORN guidelines are intended
to guide the daily operation of the HVAC system and clini-
cal practice once the health care facility is occupied.

Unfortunately, owners, designers, and surveyors often
confuse the two types of guidance and use design stand-
ards to assess the daily operation in health care facilities.
Not only are the design and operational methodologies
different, but the temperature and humidity ranges indicat-
ed for each vary significantly. There is no single, simple
solution that suits both design and operations, and there is
very little evidence regarding optimal HVAC operating pa-
rameters within an OR or SPD. The effect of the HVAC
system parameters falling out of range is variable. A small
variance for a short period of time may not be of clinical
concern, whereas a large variance for a longer period may
have clinical significance. Many variables, with wide-
ranging implications for patient and health care worker
safety and comfort, have to be taken into account. Pru-
dent, reasonable, achievable, safe, practical, evidence-
based guidance that is in alignment across all the stand-
ards and guidelines is needed to help designers, owners,
and surveyors appropriately regulate ventilation in health
care spaces.

Health care associations and the medical device manufac-
turing community have formed a joint HVAC task force to
address these issues. The task force, with representatives
from ASHRAE, ASHE, FGI, AORN, the Association for
Professionals in Infection Control and Epidemiology
(APIC), and AAMI, met in Annapolis, Maryland, on April
29, 2015, to begin to work toward the goal of harmonizing
the HVAC guidance in the various standards and guide-
lines.

One of the first challenges is to agree on terminology. The
documents published by ASHRAE/ASHE, FGI, AAMI, and
AORN use different terms to describe similar spaces. The
task force proposes the following common terms to de-
scribe the various spaces located in typical SPD, OR, and
endoscopy areas:

e Decontamination room

Clean workroom

Sterilizer service access room
Sterile storage room

Satellite sterile processing room
Environmental services room
Endoscopy procedure room
Endoscope processing room

The second challenge is to harmonize design and opera-
tional requirements for room pressurization, total air
changes per hour, relative humidity, and temperature in
each of these spaces. The task force will develop a com-
mon set of proposals for consideration by each organiza-
tion. The groups will return comments on these proposals
to the task force, which will then finalize consensus rec-
ommendations for the groups to incorporate into their re-
spective guidelines and standards.

(continued on page 7)
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Planning a Freestanding
CBREF or Hospice Project?

Submitted by

Jeff Eckstein, Codes
& Standards
Co-Chair

bq.‘

NETES
\.i;\i /

If you are planning a renova-
tion or addition to an existing
CBRF or Hospice, or con-
structing a new CBRF or Hos-
pice, there are some important
changes regarding the plan
review process. As you may
know, prior to this law change,
building plan review for CBRF
or Hospice facilities were con-
ducted by both DHS and
DSPS.

As of 7/12/15 for CBRFs and
as of 1/1/2016 for Hospices,
all  Wisconsin Commercial
Building Code plan reviews
will be conducted by DHS ex-
clusively. This long anticipated
process change is designed to
make future projects more
streamlined and efficient spe-
cific to the regulatory process.

The Office of Plan Review and
Inspection encourages initial
contact meetings with all
stakeholders early in the plan-
ning stages of projects. The
initial contact meeting should
engage the owner/provider,
designer(s), builder(s), local
building and fire officials and
any other individuals involved
in the proposed project.

If you have any questions re-
garding this new plan review
procedure, please contact
Henry Kosarzycki at DHS via
email Henry.Kosarzycki@
dhs.wisconsin.gov.

HVAC in the Operating Room (continued)

Interim Guidance

Achieving consensus among task force members, developing proposals,
and getting each organization to accept the revisions will take time. In the
meantime, the joint task force is extremely concerned about health care
organizations being cited by surveyors for not maintaining appropriate tem-
perature and humidity control in ORs and SPDs. Therefore, the task force
is recommending that the following measures be taken:

For health care organizations

Every health care organization that provides surgical services should deter-
mine the HVAC operating parameters for ORs, the SPD, endoscope proce-
dure rooms, and sterile storage rooms that meet their patient, personnel,
and product storage needs. Pulling together a multidisciplinary team to re-
view the current HVAC operating practice and perform a risk assessment
of the affected area(s) is a good first step. The team should enter the val-
ues/parameters they will follow on a day-to-day basis into their organiza-
tion’s HVAC system policy, along with appropriate corrective measures to
mitigate risk and restore the HVAC system to the desired parameters when
conditions fall outside of those values. The team should identify medical
products and devices that require tightly controlled storage conditions and
move those products to a location where the humidity and temperature are
maintained within the manufacturer-prescribed parameters (eg, a tempera-
ture and humidity controlled cabinet).

For medical device manufacturers

Some products and devices commonly used within the OR and SPD and
other areas where sterilization is performed may be sensitive to variations
in environmental conditions over extended periods of time. Manufacturers
of biological and chemical indicators commonly recommend that these
products be stored in locations (eg, a temperature and humidity controlled
cabinet) where the relative humidity can routinely be maintained between
30% and 60%.

For accreditation surveyors

The joint task force will send correspondence to the CMS, The Joint Com-
mission, the Accreditation Association of Ambulatory Health Care, DNV,
the Healthcare Facilities Accreditation Program, and state licensing agen-
cies explaining the

conflicts in the stand-

ards and what is be- Total ™

ing done to resolve Water \\

anﬂICtS. The goal of Healthcare & Laboratory Water Systems
this correspondence
is to request that sur-
vey organizations
work with health care
organizations to set
appropriate tempera-
ture and humidity

« Boiler Feed Reverse Osmosis Systems

« Laboratory Water—Millipore / Barnstead
« Central Sterile & Decontamination

« Washer Decontaminator Water

~|+ 510(k) Dialysis Systems

« Central Softeners—Dealkalizers

« 24 Hours Emergency Service

control  parameters . ) -
and tO establish a « New and Existing Equipment Training
pla_n for resolving 1-800-929-2236 - jlee@total-water.com
variances. www.Total-Water.com
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ADVOCACY 2015

Accessing the codes and standards information you need

ASHE offers several resources to help members stay in compliance with various codes and standards regulating the
health care physical environment. The resources listed below highlight some of the ways to access guidance and
information available for members.

Articles:

Resource Library: The ASHE Resource Library is a centralized spot to find ASHE resources, including magazine
articles, advocacy alerts, issue briefs, monographs, tools, checklists, and other information. You can search by keyword
or use filters to search for specific topics or types of resources.

Visit www.ashe.org/resourcelibrary to search or browse for information of interest to you.
Example: Reducing HAI'S, Filtration Design for Air Systems in Hospitals

Topics:

ASHE Management Monographs: These monographs cover single topics in compliance, facility management,
clinical and biomedical engineering, safety and security, emergency preparedness, infection prevention, and more.
ASHE members can access the monographs and download a PDF copy for free. Print copies are also available.

Visit www.ashe.org.resources/management_monographs or go to the Resource library to find monographs.
Example: Facility Management Topic

Shared Experiences:

Conference Recordings: ASHE members have access to selected recordings from previous conferences,
including the ASHE Annual Conference and PDC Summit. Online recordings cover topics such as compliance strategies,
fundamentals, leadership, and operational excellence. The conference recordings can be found in the Resource Library
and they are also available at www.ashe.org/resources/conference recordings Example: Internal Training

Alerts:

ASHE News: ASHE members receive a weekly e-mail newsletter, the ASHE Insider, which includes a codes and
standards section. Stories alert members of new code developments and often ask members to get involved with
advocacy efforts. The newsletter is e-mailed directly to members and past stories are available at
www.ashe.org/ashenews. ASHE’s quarterly print magazine, Inside ASHE, often features articles on advocacy or code
topics. The magazine is mailed directly to members, and past stories can be found in the ASHE Resources Library or at
www.ashe.org/resources/inside ASHE.

Real Discussion Thread:

ASHE LISTSERV: The ASHE LISTSERYV provides members a chance to communicate with other members via an
e-mail LISTSERV. Members often discuss advocacy issues and ask each other questions about compliance information.
To sign up for LISTSERYV or learn more, visit www.ashe.org/listserv. The LISTSERV is a members-only forum.

Not an ASHE member?

Contact WHEA Advocacy Liaison
Wade Rudolph


http://www.ashe.org/resourcelibrary
http://www.ashe.org.resources/management_monographs
http://www.ashe.org/resources/conference_recordings
http://www.ashe.org/ashenews
http://www.ashe.org/resources/inside_ASHE
http://www.ashe.org/listserv
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Conference Commuttee Report

We celebrated our 50" anniver-
sary at this years’ conference,
and what a celebration it was!

It seems that most 50" anniver-
sary celebrations we all attend,
whether for an organization, a
company, or even a marriage,
there is a great deal of looking
back. Although we did have the
opportunity to recognize some
accomplishments for both WHEA
and our individual members, most
of the focus was on the future. Af-
ter all, the theme was “Rocketing
into the Next 50 Years!”

Mike Blackwoood
Commuttee Co-Chair

So, in keeping with that, | would
like to first take a moment and
look back at this years’ annual
conference 50th year celebration.

Derek Marshall
Committee Co-Chair

The

Budde with a miniature Blue Angel helmet for Carl’s
50 years of service and contributions to WHEA.

Whenever something new and different is attempt-
ed, there is always a snag or two. The very first edu-
cation session had to be presented remotely, albeit
expertly by Mr. Keil. | also just got a call yesterday,
from an attendee that just now got a beer from the
banquet bar. And who would have thought the con-
ference would make the news! Even if it was for
waking people up with our fantastic fireworks! Cer-
tainly none of these things hampered our celebra-
tion. It helps that in attendance we had about 200
professionals, who every day are faced with prob-
lems and emergency situations that are simply han-
dled and move forward.

Mike and | would again like to thank the men and
women of the Conference Committee as well as
everyone from our other committees that worked so
hard and contributed so much to make our confer-
ence one of the premier
educational events. It truly

schedule deviated compared
to years past, as the Confer-
ence Committee endeav-
ored to be inclusive of all our
membership and still fit eve-
rything in. The new KI addi-
tion was completed in time
to host our celebration and
we were their first major
event. We had our highest
attendee numbers as well as
the most exhibitors we have
ever had! We also offered a
mobile phone app to access
and connect to the confer-
ence in an exciting, new
way. All of our education
topics and speakers were
very well received and con-
tinued the tradition of provid-
ing meaningful educational
content for our members.

The keynote speaker, former Blue Angel Lead Solo
Pilot John Foley was as dynamic, exciting, and inspi-
rational as expected. It was a special moment for our
membership to see Mr. Foley present our own Carl

is a team effort and your
effort is greatly appreciated
by all of our members.

We will return to the Ki
Center Green Bay for the
upcoming conference Sep-
tember 20-23, 2016. We
are already working on
some new and exciting edu-
cational and professional
development speakers and
topics that we think will ben-
efit all of our members. We
will also return to our more
traditional  schedule  of
events. There is also some
planning going into holding
our banquet away from the
Kl Center. We will share
more details with you as
these ideas become more

confirmed plans.

We look forward to 2016 and thank you to all of our
members for your continued support and participa-
tion. Glad to be Here!
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Are You ANew WHEA Member ¢
Or
Current Member Without
Members Only Website Access?

Email Jane at bruvold@sbcglobal.net with what you would |
word and she will set you up with members only access. [t's

ike for a pass-
fast and easy.

| you do have access, take a minute to go into the database and dou-

blecheck your listing. Send Jane any edits.

.y 2

—YOUR GO TO—

Healthcare
Constrchtlan

| Let us make
Your job easier”

Relax. Want to be out enjoying life rather
than stressing about your next construction
project? We think you should too. Since
1965, Riley Construction has been sweating
the details so you don't have to.

C
nlLEY gm.-n End

CONSTRUCTION

TTER S

gy. Reliable Efficiency.

rileycon.com MILWAUKEE « KENOSHA « CHICAGO

L ) A
SERVING THE HEM THCARE INDUSTRY SINCE 1956 focus on energy

“In warm weather our old system
would cycle constantly. Now, with
outdoor temperatures near 100 de-
grees, our 700HP boilers don't cycle.
The greatest benefit to the hospital
is that the boilers run with very low
excess air and our steam pressure
doesn’t deviate from the setpoint,

Ron Piotrowski
Plant Operations

“Our annual savings are 521,000 over
the original estimate. The project has
been a huge success. We couldn't be
happier with the savings and perfor-
mance. ™

Dave Arnold

Facilities Manager

“As a result of the improved combus-
tion and high turndown capabilities of
the Riello Burner, we have dramati-
cally reduced our fuel usage."

Jeff Vandenberg
Mechanical Services Crew Leader

For full Case Studi
McCotterEnerg

904 EAST PEARSON STREET + MILWAUKEE, WI
414-276-HVAC » 800-950- HVAC -+ FAX 414-276-4809
MCCOTTERENERGY.COM

The power is within you.




Page 11 Veolume 25, 2rd Quarter

2016 Sponsorship Opportunities Are Now Available

The Wisconsin Healthcare Engineering Association (WHEA) is in the process of acquiring requests
for sponsorship for 2016. Your organization may choose between three different levels of sponsorship,
Silver, Gold or Platinum. Depending on which level of sponsorship you choose, there may be opportuni-
ties for free advertisements in the directory and newsletters, technical booth registrations and other ways
to promote your company within the WHEA membership. You'll find the specifics for each sponsorship
y y level on www.whea.com under the Sponsorship tab. Once you apply for sponsorship using the online reg-
Dennis Havlik . . . . . . st -
Committee Chair istration form, your sponsorship request will be processed. You will be informed by January 1% if your
sponsorship request has been accepted. At that time your payment will be processed and you will be con-

tacted regarding your sponsorship level opportunities.

Please go to www.whea.com and click on the Sponsorship tab for complete information on each level of sponsorship and
the link to the sponsorship application. Applications are due by Friday, November 20, 2015.

2016 DI'I‘ECZ'OI}/ Adver tlsmg Orders Bemg Taken - Ad space must be reserved by January 3Ist using our online order form

found on www.whea.com. Complete advertising information and the order form may be found on www.whea.com under “Publications”.

COLOR RATES & SIZES
1/8 Page (312" x 24") $275
1/4 Page (372" x 5") $385
1/2 Page (7'2x5") $605
Full Page (72 x 10”) $825

(Ad sizes are approximate)
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Education and Professional Development
Commuttee (EPDC) Report

The EPDC continues its monthly Lunch and

Learn Series webinars. The past four webinar YOURE_
topics have been “Infectious and Hazardous -
Waste Awareness”, “NFPA 99 - Risk Assess- = &;\

ment”, “ICRA/ILSM Risk & Mold Assess-

: ment”, and “Everything You Wanted to Know =
| About Humidification”. Education & Professional
Development Committee (EPDC)
Members!

Jim Teunas The final two webinars of the year will be held
Co-Chair on November 12", and December 10™.

There have been 2 site-based Healthcare Are there education topics that you
Construction Certificate (HCC) programs. wish were available to you?

The June HCC was held in La Crosse and
the final HCC for the year in October in Wis- Do you want WHEA'’s educational
consin Dells. topics to go beyond the basics?

The Education and Professional Develop- ...Then the EPDC needs you!
ment Committee met on Friday, October 23
to decide the education topics for 2016. We R We are looking for additional mem-
Marc Teubert will continue our Lunch & Learn webinar se- bers to volunteer for our committee.
Co-Chair ries and registration is now open at BWe need exceptional people who
www.whea.com under the Education tab. want to add their voice and guidance
Please see the flyer on the following page. This is a very popular in determining what educational op-
series and has proven very valuable to its subscribers. 2016 portunities will be provided to the
webinar topics for the first portion of the series will be available B WHEA membership and beyond.
on the website within the next couple of weeks.

. . . . . A time investment is required. We
We will also continue the three “Healthcare Construction Certifi- B noid 5 meetings a year. 2 via confer-

cate” programs in 2016 and the “Spring Code Update” as well. Al B once call and 3 site based. Each
dates, times, and locations will be posted on the website as soon B meeting starts at 9 am.
as they are determined. Watch the WHEA website for further in-

formation. Contact Jane Bruvold at bru-
vold@sbcglobal.net for more infor-

If you have any questions, or comments for the Education and By

Professional Development Committee, please feel free to contact
us using the “Contact” button in the upper right cor-
ner on the www.whea.com home page.

FREE WEBINAR

So that everyone can see just how valuable
our Lunch & Learn Webinar Subscription can
be, the Education & Professional Development
Committee will be offering a FREE WEBINAR!

Watch your email for the December 10th webi- ‘ UW Health Partners Watertown Reg\ionul Medical Center
nar flyer and the login link. No need to register, :
just login and see what you’ve been missing!

milwaukee : madison : des moines : eua.com



2016 Monthly

“Lunch & Learn” Webinars

Every 2nd Thursday of the month
11:30 am to 1:00 pm

Available by yearly subscription only.

“These programs are excellent
and should be continued. Our
staff values these programs,
they validate what we tell them
and ask them to do.”

WHEA'’s Educational and Professional Development Committee
is offering 12 webinars for the 2016 calendar year
for a one time, low price per computer connection.*

“Keep these coming,
they are all beneficial.”

* IMPORTANT NOTE: The registration fee includes ONE login
connection. You may have as many people sitting in that room watching
the webinar as you wish, but you may not share your login information
with any other person or facility. You must purchase additional
connections if you want to broadcast it in a separate location.

“Energy is a very big
topic for our
department, received
some valuable
information...”

$500 Regular Registration ($42 per webinar)
$300 WHEA Member Discount ($25 per webinar)

NO LODGING 4 NO OVERTIME ¢ ONE TIME PAYMENT
BONUS WEBINARS!

If you sign up before the end of the year, you’ll receive
the login information for the remaining 2015 webinars!

“You guys are doing a great
job providing information
that is directly related to
our daily work and Joint
Commission compliance.”

This is a cost effective, professional development series for facility staff,
administrators and contractors. This is a fantastic opportunity to stay up to date on
current issues without leaving your facility. You will receive complete session
information approximately 2 weeks before each webinar. Each webinar offers 1.5
Contact Hours/.15 CEUs approved by ASHE.

Registration is now open at www.whea.com for this 2016 webinar series.
Follow the drop downs under the Education tab to “Webinar Series Registration”.

“Great program
and very timely.”

“Great program!
Allowing me to
learn new things
without having
to travel and
waste time!”

To receive the members only discounted rate, you must log into the WHEA members
only site and use the Members Only registration form. If you don’t have a members only
login, email bruvold@sbcglobal.com and set up your members only access.

You may sign up anytime during the year but the cost will stay the same - there is no individual
webinar pricing. All webinars will be recorded and you will receive a link to that recording after
the webinar has been presented. Even if you are not able to attend, you can still have these
important updates to watch at your convenience. The webinars will cover a variety of topics that
focus on "hot-topic", code alerts and management level subjects throughout the year.




2016 WEBINAR TOPICS

This list of scheduled topics is subject to change.

1/14/16 - PlanGrid.com / Online Project Planning 7/14/16 - Joint Commission Basics

2/11/16 - Thermal Distribution
3/10/16 - You Are The Inspector
4/14/16 - Legionella Risk Assessment
5/12/16 - ILSM / Barriers

6/9/16 - Filter Requirements

8/11/16 - Utility Risk Assessment
9/8/16 - Boiler Maintenance
10/13/16 - Pressure Relationships
11/10/16 - Testing of Smoke / Fire Doors
12/8/16 - 2012 Life Safety Code

MECH
Update

Can you read blueprints for plumbing?
Can you replace v-belts and align pul-
leys? Can you operate and diagnose
single and 3 phase motors? Can you
measure static pressure? If so, you may
be qualified for MECH Certification.

Mechanic Evaluation and Certification
for Healthcare (MECH), as its name
states, is a non-profit nationwide organi-
zation dedicated to the evaluation and
certification of maintenance personnel in
healthcare facilities for the purpose of
validating their knowledge and skill set. The MECH Certi-
fication is for individuals who have worked in a
healthcare facility for a minimum of two years and have
had experience in each of the seven test categories:
Plumbing, Electrical, Carpentry, General Maintenance,
Heating Systems, Power Plant/Boilers, and Safety/
Support Service. Professionals who become MECH cer-
tified are well rounded and are able to step in and prob-
lem solve issues in any of the listed trades.

This is not a training course. Those applying for MECH
Certification must have prior knowledge and on the job
training in each of the categories as verified by a supervi-
sor’s signature.

Why become MECH certified?
Certified mechanics gain:

Heather Werner
MECH Coordinator

e Professional recognition as a Healthcare Mechanic.

e Documentation of increasing skills by advancing
from Certified to Senior Certified.

e Credentials that can be placed on a resume when
switching jobs or seeking promotion.

e Concrete goals for achieving a higher level of profi-
ciency, both individually and within the trade.

Maintenance supervisors can use MECH to:
e Document current knowledge of your employees.

Improve quality standards among your team.
e Identify training needs.

e Retain and reward valuable mechanics.

e Demonstrate value to your facility.
Healthcare facilities receive:

e Verification of employee skill for The Joint Commis-
sion accreditation.

e Improved quality of patient care, by equipping in-
house staff with broad-based skills.

e Increased productivity and reductions in contracted
service costs.

e A method for determining employment levels or pay
incentives.

e Atime saving hiring system, especially when evaluat-
ing mechanics who are new to healthcare using the
MECH Structured Interview.

For more information on MECH visit their website at
http://mech-certification.org/index.html

Or view their promotional video at https://
youtu.be/51P7PQtmZ8w



http://mech-certification.org/index.html
https://youtu.be/51P7PQtmZ8w
https://youtu.be/51P7PQtmZ8w
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Chapter I Report Chapter IV Update

Chapter | met We had two chapter meeting in fairly short
September 10" = order. One was graciously hosted by the
and October 8t Samuel Group at their impressive facility in

Both meetings Wausau, WI. We receiyeq a tour §howcasi.ng
; some very forward-thinking designs which
had an emphasis X X ) S,
g constriicim will a_nllow for substantial f_IeX|b|I|ty in how they
3 configure work areas without the need for

\
\Ak management suc- remodeling. Their facility is also used as a
* cesses with pre- testing ground for innovative products and
Martin Schuree  fabrication  results Roberc Whimey  finishes, focusing on recycled and renewable
Chapter President  and planning tech- Chapter President materials. They also gave a presentation on
niques. electrical safety. In it, the presenter went frame

by frame through security camera footage of

6 MECH members were sent by an actual arc flash incident to illustrate the danger and challenge
Chapter | to the WHEA Annual Con- us to revisit policies and attitudes toward working with and
ference in September. Sponsoring around electricity.
MECH members has proven hugely ) ) ) ) )
successful, well worth the invest- The second meeting was held in conjunction with the state con-
ment of registration, lodging, and vention. The topic that we have bandied about for some time is
travel. the shortage of skilled labor entering the trades. The shortage

affects not only the facilities, but also the vendors that support
Tom Miller, in the Maintenance De- the facilities.
Fhaertg ::rtdaéfpbvi\g‘é\{g’s |fsorc Rﬂaércr;n: nHoef We had hoped to be able to create a scholarship to help promote
has helped produce an introduc.tory high school students in our district pursuing trade schools with
video for MECH Certificatit an emphasis on healthcare engineering. While our laws and by-

laws seem to exclude us from doing so autonomously, the
als across the country. A copy of the WHEA Foundation appears to be perfectly suited to managing
video cal R acceésed through such an endeavor. Tamara Scholze will be updating us on the
YouTiis next meeting as to whether this indeed is the case, and if so,

hitos/iwww.voutubelcon what procedures need to be followed to establish a scholarship.
pS: Y : :

v=1D7gfnrABacéfeature=youtu.be If other districts have suggestions or comments in regards to

generating local interest in healthcare engineering education,
please feel free to contact me so | can share the info at our
Christmas meeting.

healthcare maintenance profession-

A survey will be sent out in October
to all Chapter 1 members
asking them to solicit ideas
as to how the chapter can
attract new members, retain
its members and how to en-
courage existing and new
members to become more
active locally and statewide.

Healthcare Flat Panel HDTV & Mounts
CONNECTING HEALTHCARE WITH = Complete Solutions:

AV
CUSTOMIZED TECHNOLOGY SOLUTIONS Network
CaTvV
Nurse Call
Security
Electrical

We understand your needs and the importance of patient satisfaction. From -
hospital grade TV's and Security solutions to infectious control and network ' I
26 reet

cabling . .. you can count on Ulhlein Electric for advanced solutions installed

Single source provider with a variety of options to create the highest

quality custom technology solutions for the healthcare industry.

VN NN

in a professional and timely manner.

e : 5 UIHLEIN ELECTRIC
If ric - vs I! Healthcare. — co “Technology Solutions



https://www.youtube.com/watch?v=1D7gfnrABac&feature=youtu.be
https://www.youtube.com/watch?v=1D7gfnrABac&feature=youtu.be
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Employment Opportunities

Are you looking for a change -- an opportunity to advance your career?
Check out the following pages for employment opportunities available for healthcare facilities professionals.

Project Manager — Facility Planning & Development

Froedtert Health — Froedtert Hospital

Milwaukee, Wisconsin

The flagship facility of Froedtert Health, Froedtert Hospital is seeking a Project Manager - Facility Planning &
Development to provide a safe environment for staff, patients and visitors. Our Facilities department plays
an integral role in Froedtert community patient care by providing Froedtert hospital projects, design, way finding,

and access. We will rely on your expertise to coordinate facility projects in order to ensure timely and economical
completion, customer satisfaction, quality standards and compliance with codes and regulations.

Project Manager — Facility Planning & Development Qualifications:
o Bachelor of Science (Mechanical, Electrical, Architect) degree or equivalent

e Experience involving renovation and/or remodeling projects which include, but is not limited to, blueprint
reading, obtaining contractor proposals, and outside contractor coordination/supervision

e Auto CAD proficiency
e A background in construction is preferred
About Froedtert Health

If you’re eager to learn, committed to providing high-quality health care, culturally aware, and motivated by com-
passion and excellent customer service, you belong at Froedtert Health. We’re an employer of choice for our more
than 2,000 physicians and 9,000 staff members, and we are recognized as a top workplace nationally through in-
dependent surveys. We also value and understand the power of different perspectives and are among the Select
50 Diversity Employer of Choice.

We know the importance of total well-being. Not only do we want our patients to live their best lives, but we also
want our staff to have the resources they need to thrive. When you work here, you can feel confident in knowing
that you’re making a difference in a place that supports you personally and professionally.

Come see What Is Possible here. To learn more about Froedtert Health and to apply, please visit
jobs.froedtert.com and reference Requisition #6395 in your job search.

We are proud to be an Equal Opportunity Employer. As a federal contractor/subcontractor, we take affirmative action in employment
based on race, sex, disability and status as a protected veteran. We welcome protected veterans to share their priority consideration
status with us at 414-777-1680. We maintain a drug-free workplace and perform pre-employment substance abuse testing.

O\

ARCHITECTS, LLP

Northwest Wisconsin’s Leading Mechanical Contractor For Over 100 Years!

BARTINGALE

BARTINGALE MECHANICAL, INC.
Mechanical Contractors

Celebrating 80 years of architecture and interior design!

Reliable service and quality workmanship at a competitive price.

See our website for a complete list of services and fabrication capabilities.

www.bartingalemechanical.com

715.835.3169 * FAX: 715.835.0538 * Toll Free: 800.793.6205
3213 Louis Ave., Suite G * P.0.Box 1027 < Eau Claire, WI
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Employment Opportunities (continued)

Maintenance Senior - or — Il, Wausau, WI
(Based on experience) Marshfield Clinic Wausau Center

Marshfield Clinic is proud of the talents of over 8,000 individuals in over 80 medical specialties and subspecialties, yet
what we are truly impressed by is the continuous support that our employees give to each other, to our patients and to
our success.

The Maintenance Senior or Maintenance Il will perform maintenance and repair services necessary to keep the Clinic,
Regional Centers, rental properties, buildings and grounds, and departments functioning safely and efficiently. Plan,
prepare and complete special projects adding value to Clinic properties. Maintain accurate records required for compli-
ance with all regulatory agencies. Duties may involve servicing various types or commercial HVAC equipment, pipe fit-
ting, plumbing, insulating, welding; machining, carpentry, repairing electrical or mechanical equipment, installing, align-
ing, balancing new equipment, repairing buildings and perform life safety tests.

Requires a minimum of a high school diploma or equivalent; Technical school degree in building trade or mechanical
discipline or a completed apprenticeship relating to a building trade or mechanical discipline highly desired. Valid Wis-
consin Drivers License required; Wisconsin Healthcare Engineering Association's (WHEA) Maintenance Senior Certifi-
cation or Journeyman trade license preferred. Four or more years of progressively responsible experience required;
experience working in a healthcare related service or maintenance environment in the areas of HVAC, mechanical,
plumbing & electrical preferred. Ability to interpret blueprints, electrical, pneumatic and various schematics. Experience
with computer software relating to building automation controls, AutoCad, Microsoft office products helpful.

Wausau, Wisconsin, has a community of 39,106 (2010) and is proud of the family-friendly environment. Located in the
middle of the state with easy access to a network of interstate, U.S. and State highways, the area hosts museums, the-
ater, the International Canoe and Kayak Whitewater Races, the Badger State Winter Games, the Festival of Trees, and
much more. For more information, visit: http://www.visitwausau.com or http://www.ci.wausau.wi.us

Marshfield Clinic’s goal is to attract you, the very best, and we’re committed to offering you the kind of opportunities and
benefits you deserve.

e Competitive Wages

Employer-funded retirement

e Comprehensive Benefits Package IF IT WAS EASY,
e Generous Paid Time Off ANYONE COU D DO IT.

401(k) Plan ECERERURALSMESE RUCTONR
Apply online at https://www.marshfieldclinic.org/careers i
Maintenance Senior, Reference Job Number MC150045
Maintenance Il, Reference Job Number MC151205

You may apply directly through:

Maintenance Senior:

https://marshfieldcliniccss.igreentree.com/CSS_External/CSS
Page Referred. ASP?Req= MC150045

Maintenance Il:
https://marshfieldcliniccss.igreentree.com/CSS_External/CSS
Page Referred. ASP?Req=MC151205

Marshfield Clinic, 2727 Plaza Drive, Wausau, W1 54401

Marshfield Clinic is an Equal Opportunity/Affirmative Action em-
ployer. All qualified applicants will receive consideration for em-
ployment without regard to sex, gender identity, sexual orienta-
tion, race, color, religion, national origin, disability, protected
veteran status, age, or any other characteristic protected by law. JANESVILLE

MADISON

MILWAUKEE THE TOUGH JOB EXPERTS

JPCULLEN COM WHEATON FRANCISCAN HEALTHCARE ELMBROOK RADIATION ONCOLOGY RENOVATIONS



http://www.visitwausau.com
http://www.ci.wausau.wi.us
https://www.marshfieldclinic.org/careers
https://marshfieldcliniccss.igreentree.com/CSS_External/CSSPage_Referred.ASP?Req=%20MC150045
https://marshfieldcliniccss.igreentree.com/CSS_External/CSSPage_Referred.ASP?Req=%20MC150045
https://marshfieldcliniccss.igreentree.com/CSS_External/CSSPage_Referred.ASP?Req=MC151205
https://marshfieldcliniccss.igreentree.com/CSS_External/CSSPage_Referred.ASP?Req=MC151205
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Employment Opportunities (continued)

Maintenance Senior - or — Il, Marshfield, WI
(Based on experience) Marshfield Clinic Marshfield Center

Marshfield Clinic is proud of the talents of over 8,000 individuals in over 80 medical specialties and subspecialties, yet
what we are truly impressed by is the continuous support that our employees give to each other, to our patients and to
our success.

The Maintenance Senior or Maintenance Il will perform maintenance and repair services necessary to keep the Clinic,
Regional Centers, rental properties, buildings and grounds, and departments functioning safely and efficiently. Plan,
prepare and complete special projects adding value to Clinic properties. Maintain accurate records required for com-
pliance with all regulatory agencies. Duties may involve servicing various types or commercial HVYAC equipment, pipe
fitting, plumbing, insulating, welding; machining, carpentry, repairing electrical or mechanical equipment, installing,
aligning, balancing new equipment, repairing buildings and perform life safety tests.

Requires a minimum of a high school diploma or equivalent; Technical school degree in building trade or mechanical
discipline or a completed apprenticeship relating to a building trade or mechanical discipline highly desired. Valid Wis-
consin Drivers License required; Wisconsin Healthcare Engineering Association's (WHEA) Maintenance Senior Certi-
fication or Journeyman trade license preferred. Four or more years of progressively responsible experience required;
experience working in a healthcare related service or maintenance environment in the areas of HVAC, mechanical,
plumbing & electrical preferred. Ability to interpret blueprints, electrical, pneumatic and various schematics. Experi-
ence with computer software relating to building automation controls, AutoCad, Microsoft office products helpful.

Marshfield, Wisconsin has a community of 19,500 and is proud of our family-friendly environment. The Cities of
Marshfield & Wisconsin Rapids of Wood County were ranked 14th in America, 3rd in the Midwest and 1st in Wiscon-
sin as best cities to live in. Marshfield is also ranked as the 8th best "Dream City" in America offering excellent health
care, schools, vitality, connection to cultural mainstream, and a low cost of living all wrapped up in a small-town feel.
We are located in the middle of the state with easy access to a network of interstate, U.S. and State highways. For
more information, visit http://ci.marshfield.wi.us/

Marshfield Clinic’s goal is to attract you, the very best, and we’re committed to offering you the kind of opportunities
and benefits you deserve.

e Competitive Wages

e Employer-funded retirement S I E M E N S

e Comprehensive Benefits Package
e Generous Paid Time Off Answers for infrastructure and cities.

e 401(k) Plan
Apply online at https://www.marshfieldclinic.org/careers Jennie Lee, Sales Executive, Service
Maintenance Senior, Reference Job Number MC151115 . )

. 6737 W Washington St, Ste 2110, Milwaukee, W1 53214
Maintenance Il, Reference Job Number MC151114 Direct: 414-475-2193 » Mobile: 414-687-7497
You may app|y direct|y through: jenniferlee@siemens.com
Maintenance Senior:
https://marshfieldcliniccss.igreentree.com/CSS

www.usa.siemens.com/buildingtechnologies

External/CSSPage Referred. ASP?Req=MC151115
Maintenance Il:
https://marshfieldcliniccss.igreentree.com/CSS_External/CSSPage Referred. ASP?Req=MC151114
Marshfield Clinic, 1000 North Oak Avenue, Marshfield, WI 54449

Marshfield Clinic is an Equal Opportunity/Affirmative Action employer. All qualified applicants will receive consideration for employ-
ment without regard to sex, gender identity, sexual orientation, race, color, religion, national origin, disability, protected veteran
status, age, or any other characteristic protected by law.



http://ci.marshfield.wi.us/
https://www.marshfieldclinic.org/careers
https://marshfieldcliniccss.igreentree.com/CSS_External/CSSPage_Referred.ASP?Req=MC151115
https://marshfieldcliniccss.igreentree.com/CSS_External/CSSPage_Referred.ASP?Req=MC151115
https://marshfieldcliniccss.igreentree.com/CSS_External/CSSPage_Referred.ASP?Req=MC151114
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Employment Opportunities (continued)

Maintenance Senior, Eau Claire, WI
Marshfield Clinic Eau Claire Center

Marshfield Clinic is proud of the talents of over 8,000 individuals in over 80 medical specialties and subspe-
cialties, yet what we are truly impressed by is the continuous support that our employees give to each oth-
er, to our patients and to our success.

The Maintenance Senior will perform maintenance and repair services necessary to keep the Clinic, Re-
gional Centers, rental properties, buildings and grounds, and departments functioning safely and efficiently.
Plan, prepare and complete special projects adding value to Clinic properties. Maintain accurate records
required for compliance with all regulatory agencies. Duties may involve servicing various types or com-
mercial HVAC equipment, pipe fitting, plumbing, insulating, welding; machining, carpentry, repairing electri-
cal or mechanical equipment, installing, aligning, balancing new equipment, repairing buildings and perform
life safety tests.

Requires a minimum of a high school diploma or equivalent; Technical school degree in building trade or
mechanical discipline or a completed apprenticeship relating to a building trade or mechanical discipline
highly desired. Valid Wisconsin Drivers License required; Wisconsin Healthcare Engineering Association's
(WHEA) Maintenance Senior Certification or Journeyman trade license preferred. Four or more years of
progressively responsible experience required; experience working in a healthcare related service or
maintenance environment in the areas of HVAC, mechanical, plumbing & electrical preferred. Ability to in-
terpret blueprints, electrical, pneumatic and various schematics. Experience with computer software relat-
ing to building automation controls, AutoCad, Microsoft office products helpful.

Eau Claire, Wisconsin is the largest city in the northwestern Wisconsin area with a population of over
65.000. The area was named one of the Best Communities for Young People in 2007 by America’s Prom-
ise, and hosts UW-Eau Claire, Chippewa Valley Technical College, Immanuel Lutheran College & Global
University/Minnesota School of Business, as well as many other public and private grade and high schools.
There are a variety of outdoor and indoor festivals, recreational activities, performances and more.

Marshfield Clinic’s goal is to attract you, the very best, and we’re committed to offering you the kind of op-
portunities and benefits you deserve.

e Competitive Wages

e Employer-funded retirement

e Comprehensive Benefits Package
e Generous Paid Time Off

e 401(k) Plan

Apply online at EXPERIENCED + DEDICATED - PROFESSIONAL

https://www.marshfieldclinic.org/careers
Reference Job Number MC151041
You may apply directly through:

__7, FOWLER&HAMMER

GENERAL CONTRHRACTORS

. - . 608-782-6849
https://marshfieldcliniccss.igreentree.com/CSS WWW.FOWLERHAMMER.COM

External/CSSPage Referred. ASP?Req=MC151041
Marshfield Clinic

1002 W. Clairemont Avenue, Eau Claire, WI 54701

Marshfield Clinic is an Equal Opportunity/Affirmative Action employer. All qualified applicants will receive consideration for employ-
ment without regard to sex, gender identity, sexual orientation, race, color, religion, national origin, disability, protected veteran
status, age, or any other characteristic protected by law.


https://www.marshfieldclinic.org/careers
https://marshfieldcliniccss.igreentree.com/CSS_External/CSSPage_Referred.ASP?Req=%20MC151041
https://marshfieldcliniccss.igreentree.com/CSS_External/CSSPage_Referred.ASP?Req=%20MC151041
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Employment Opportunities (continued)

MEDICAL EXPERIENCED Superintendent / Project Manager / Estimator / Expeditor
Construction Company
Location: Menomonee Falls, WI

Job Description:

Beeler Construction since 1986...serving the construction industry since 1959...completing projects in the Retail,
Medical, Industrial, Religious, Educational, Manufacturing industries along with Commercial projects ranging from
small maintenance, interior build outs and renovations to $10million ground up projects...We treat our employees the
same as our sub-contractors and customers to result in a win-win situation for all team members involved...resulting
in a long standing, repeat customer base and very low employee turnover.

We invite you to join our “team”....we are looking for a MEDICAL EXPERIENCED Superintendent / Project Manager /
Estimator / Expeditor for the Greater Milwaukee Area working with our valued Medical Facility Customer, in the field
and in our office.

Experience: Minimum of 5 years Superintendent / Project Management / Smaller Project Estimating experience spe-
cifically in Commercial Construction (MEDICAL ENVIRONMENT REQUIRED) thru construction close out / punch list
completion. Knowledge of Sage Contractor (or other Construction PM Software beneficial), AutoCAD, Microsoft Excel,
Word, Project preferred. Knowledge of using technology (Ipads, Smartphones, Computer Automated Software Appli-
cations) is favorable.

Responsibilities: Requirements include, but not limited to:

e Good Communication Skills for Customer, Subcontractor, Fellow Employee Relations

e Generating Estimates for potential projects, coordinating Materials, Manpower and Subcontractors
e Developing Cost Models for smaller projects on site needing quick turn around

e Understanding Construction Methods including Management of Materials, ManPower and Sub-Contractors, Fa-
miliarity with Medical/Hospital Standards and Codes, AutoCAD proficient

e Maintaining relationships/work flow with Sub-Contractors and Material Suppliers
e Value Engineering Analysis

e Good Problem Solving Skills

e Organizing all Documentation from Bid to Completion Phases

e Proficient in using Microsoft Project (or similar), Microsoft Office (Word, Excel, Outlook, Powerpoint), Bluebeam
(or similar blueprint pdf editing software/application) and Soonr (like Dropbox to upload files remotely)

e Disciplined Work Ethic
e Flexibility in assisting others beyond Estimating/Project Management responsibilities
e Member or willing to become a member of WHEA and/or ASHE

e Ability / Familiar with completing construction in_highly sensitive Medical Environment / Occupied Patient Care
Areas

Education: Successful candidate having sufficient work related experience in Construction Management. A BS or MS
in Construction Management or Equivalent favorable.

Excellent Compensation Package: Family Health Insurance (Medical, Dental and Eye), Profit Sharing Plan (after
meeting eligibility), 401k plan, Continuous Training (we pay for Class and Materials, Employee donates time) or
Standard Union Benefits.

Please send inquiries to Kim Peterson, kpeterson@beelerconstruction.com.



