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I am always amazed at how fast the time 

goes by, another holiday season is upon us 

although as I write this in December it is 54 

degrees outside. The Board of Directors met 

in early December and discussed the plans 

and goals for the upcoming year. Your 

chapter representatives have been tasked 

with going back to their Chapters and speak 

with their members on what issues or 

concerns they have or want the board to work 

on. I would also like to challenge all of our member that if you 

would like to be a part of the changes that will be occurring to 

contact their chapter rep or Al Neitzel who as past president 

spearheads the Task Force agenda for the year. I look forward to 

working with the Board and all the WHEA members this coming 

year. My hope is that everyone has a safe holiday season and 

wish everyone a Merry Christmas and a Happy New Year. 

Marc Teubert 
WHEA President 



SILVER SPONSORS  

Architectural Design Group, LLC GRAEF Market & Johnson 

Bartingale Mechanical, Inc. Grainger Mavo Systems 

Beeler Construction, Inc. Groth Design Group NEI Electric 

Complete Control, Inc. Grumman/Butkus Associates Plunkett Raysich Architects, LLP 

Environments Henneman Engineering, Inc. Purely Med Gas, Inc. 

Eppstein Uhen Architects Hooper Corporation R.A. Smith National, Inc. 

Erdman Horty Elving The Samuels Group 

Faith Technologies, Inc. JSD Professional Services, Inc. Siemens Industry, Inc. 

Flad Architects KJWW Engineering Staff Electric Co., Inc. 

Fowler & Hammer, Inc. Knutson Construction TCI Architects/Engineers/Contractor, Inc. 

General Heating and Air Conditioning Kraus-Anderson Construction Trane 

  Uihlein Electric 

PLATINUM SPONSORS  

J.P. Cullen & Sons, Inc. Miron Construction Co., Inc. The Boldt Company Focus on Energy 

  GOLD SPONSORS  

Balestrieri Environmental & Development, Inc. Johnson Controls, Inc. Riley Construction 

C.D. Smith Construction, Inc. Kahler Slater Ring & DuChateau, LLP 

Fremont Industries, Inc. KPH Construction RTM Engineering Consultants 

HGA Architects an d Engineers Kraemer Brothers Shannon Specialty Floors 

Hoffman Planning, Design & Construction, Inc. McCotter Energy Total Water Treatment Systems, Inc. 

Inland Power Group Mortenson Construction Tremco, Inc. 

J. F. Ahern Co. PBBS Equipment Corporation Zimmerman Architectural Studios, Inc. 

J.H. Findorff and Son, Inc. Pieper Electric, Inc.  

Thu - Jan 14, 2016 Lunch & Learn Series Webinar - 11:30 am to 1:00 pm - 

Fri - Jan 22, 2016 EPDC Meeting - 9:00 am to Noon - Wintergreen Resort and Conference Center, WI Dells - 

Wed - Feb 3, 2016 Chapter II Meeting - JF Ahern - Specialty Fire Protection Systems - 

Thu - Feb 11, 2016 Lunch & Learn Series Webinar - 11:30 am to 1:00 pm - 

Fri - Mar 4, 2016 Board Meeting - 9:00 am to Noon - Glacier Canyon Conference Center, WI Dells - 

Tue - Mar 8, 2016 Code Committee Meeting - 12:30 - 4:30 pm - Glacier Canyon Conference Center, WI Dells - 

Thu - Mar 10, 2016 Lunch & Learn Series Webinar - 11:30 am to 1:00 pm - 

Sun - Mar 13, 2016 DAYLIGHT SAVINGS TIME STARTS - 

Fri - Mar 25, 2016 Member Services Meeting - 9:00 am to Noon - Glacier Canyon Conference Center, WI Dells - 

Wed - Mar 30, 2016 - Healthcare Construction Certificate Program - Milwaukee Sheraton, Brookfield 



 

Below you will find the first Code 
Critical Update article provided by 
WHEA’s Codes and Standards 
Committee. These special newslet-
ter articles will focus on time sensi-
tive or quick hitter code related top-
ics that may not warrant a full blown 
Code Alert.  

 
DHS Staffing Announcements 

The Codes and Standards Com-

mittee recently learned of Tom 

Ankeny’s decision to retire from 

the Office of Plan Review and In-

spection (OPRI), effective as of 

the end of October. DHS antici-

pates filling the vacant position sometime during 

the 2016 calendar year.  In the meantime, how-

ever, DHS is working internally to re-assign roles 

and region maps to the remaining OPRI staff. 

 

With Henry Kosarzycki’s recent assignment to 

the Director of OPRI, his previous position of Su-

pervisor is currently vacant. DHS anticipates fill-

ing that position sometime during the 2016 calen-

dar year. For reference, a complete list of current 

OPRI staff contacts can be found here: https://

www.dhs.wisconsin.gov/regulations/plan-review/

intake-contacts.htm 

 

CMS S&C 16-01: Revised Hospital Guidance 

for Pharmaceutical Services 

CMS issued S&C 16-01 on October 30
th
, which 

updates both the hospital survey process and in-

terpretive guidelines for pharmaceutical services 

Conditions of Participation (CoP). Revisions were 

made to bring the guidelines into alignment with 

current industry standards, including adoption of 

USP 797. Access the CMS website for more de-

tails.  

Code Critical Update 
WHEA Codes & Standards Committee 

Derek Schnabel 
Co-Chair 

Jeff Eckstein 
Co-Chair 

https://www.dhs.wisconsin.gov/regulations/plan-review/intake-contacts.htm
https://www.dhs.wisconsin.gov/regulations/plan-review/intake-contacts.htm
https://www.dhs.wisconsin.gov/regulations/plan-review/intake-contacts.htm


Chapter II had our first regular Thursday meeting of the 
2015-16 year at the Esquire Club in Madison on November 
5. We recognized distinguished members for their contin-
ued years of service, with 5-40 year pins presented. We 
drew one name to receive a free educational seminar 
which went to member Tom Stank. We also voted in three 
new members – Welcome Mike Donohue, Chris McNicol 
and Ken Smith. 

The November meeting saw the continued evolution of a 
few ideas geared at bolstering communications and partic-

ipation of our membership. A Chapter II Facebook page was discussed 
and approved, with the page now active for membership communication 
and discussion. Please search for us under WHEA Chapter 2 and LIKE 
US on Facebook to follow what we are doing: https://www.facebook.com/
groups/wheachapter2/. Also in the works potentially is a teleconferencing 
option for regular monthly meetings so that we can reach more remote 
members. Lastly, positive feedback was received on ideas for future 
Chapter II meeting locations, presentations and social events - so stay 
tuned for some new adventures in 2016! 

Further, a presentation was given by Akita Box at our November meeting 
and was geared towards Building Information Modeling in healthcare. It 
proved informative to all – thank-you to our presenter, John Mulcahey. 

Recently this month we were privileged to join forces with JP Cullen to 
learn more about their extensive prefabrication process and subsequent 
construction efficiencies at Epic Headquarters in Verona. An interesting 
presentation and tour were enjoyed by membership on December 3. Spe-
cial thanks to our hosts, JP Cullen and Epic, for sponsoring this exciting 
event. 

Lastly, in February J.F. Ahern will present information focusing on installa-
tion and maintenance of Specialty Fire Protection Systems, including an-
sul, dry pipe, glycol, and other systems.  

Thank you to all for your continued support of WHEA. Many blessed and 
happy Holiday wishes from Chapter II to you and your families ~ 

Chapter II News 

Debbie Scherer 
Chapter President 

Chapter I Report 

Chapter I met  

November 12 

and toured 

the INPRO 

manufactur-

ing Plant. The 

manufactur-

ing process 

was empha-

sized. The 

product was demonstrated 

and shown to be advanta-

geous to health care.  

 

Recently Chapter I sent out a 

survey asking members what 

they liked about WHEA, how 

we could improve our meet-

ings, what keeps them from 

attending and how do we re-

tain members. Our goal is to 

enlist and keep members ac-

tive. The results are in and will 

be shared with the Chapter I 

board in January for discus-

sion. Any recommendations 

from the survey will be shared 

with the membership in Febru-

ary as well as the State Board.  

Martin Schutte 
Chapter President 

https://www.facebook.com/groups/wheachapter2/
https://www.facebook.com/groups/wheachapter2/


 

Plant Services Director Earns Sustainability Award  

Rick Beckler, right, presents 

“WHEA’s very own” Roger Elliott 

with the Hospital Sister’s Health 

System’s first Roger Elliott Rev-

erence to the Earth Champion 

Award at the group’s annual con-

ference in Springfield, Ill., in early 

September. Beckler, Hospital 

Sisters Health System environ-

ment director and leader of Rev-

erence to the Earth for the hospi-

tal system, said Elliott had gone 

above and beyond in hospital 

sustainability. Elliott, Plant Ser-

vices director at HSHS St. Jo-

seph’s Hospital, began the hospital’s community 

garden in 2013. 

Roger Elliott wasn’t always crazy about recycling. 

In the past, the Plant Services director at HSHS 

St. Joseph’s Hospital might have balked a time or 

two when asked to help raise awareness for the 

hospital’s recycling endeavors. 

But throughout the years Elliott’s thoughts on re-

ducing waste have changed. 

Because of this turn around, Elliott was applaud-

ed for his work with the hospital’s Reverence to 

the Earth Committee, and he was given the hos-

pital system’s first sustainability award during an 

annual conference in Springfield, Illinois, last 

month. 

Not only is Elliott the first to win the award made 

of recycled wood, but he is the award’s name-

sake. The Roger Elliott Reverence to the Earth 

Champion Award was the brainchild of Hospital 

Sisters Health System Environment Director Rick 

Beckler. 

Beckler, leader of Reverence to the Earth for the 

hospital system, had Elliott in mind when the 

award was created. 

“It’s for outstanding performance in sustainability,” 

Beckler said by phone last week. “It’s someone in 

Reverence to the Earth or within our green teams 

that has gone way beyond the call of duty. Roger 

has done that.” 

From the ground up in 2013, 

Elliott developed HSHS St. 

Joseph’s Hospital Community 

Garden. He teamed with ad-

ministrators, community or-

ganizations and colleagues to 

secure the land, have it tilled 

and prepped, recruit garden-

ers, figure out logistics and 

feed fresh vegetables to 

those in need in Chippewa 

County. 

“Roger (Elliott) put a lot of 

personal time into the garden,” Beckler said. “I’ve 

noticed his efforts locally have been a flame in 

lighting up sustainability throughout the system. 

Roger (Elliott) is very passionate about it.” 

This year alone, Elliott has connected with sever-

al food pantries in Chippewa County and person-

ally delivers fresh vegetables to each one. By the 

end of September, Elliott had logged more than 

675 pounds of food donated from community gar-

den plots to pantries in the Chippewa Valley. 

“That’s what motivates me is being around all of 

this stuff,” Elliott said Friday. “When you are actu-

ally delivering the produce, when you’re growing 

the produce, when you see the look on people’s 

faces – that’s what makes it worthwhile.” 

(continued on page 6) 



 

Sustainability Award  

(continued) 

Individuals and families whose budgets do not allow 

for fresh produce, or who struggle to put food on the 

table, have the opportunity to grow their own in the 

garden. People who feel they need the food are en-

couraged to keep their entire yield.  

Service organizations also are welcome to rent plots 

and are asked to donate their harvest to local food 

pantries through the hospital. 

Through a community needs assessment done by 

several entities including Chippewa Health Improve-

ment Partnership and St. Joseph’s Hospital, it was 

determined that food insecurity is a significant prob-

lem in the county. The community requested that the 

hospital and its committees look at ways get food to 

people and people to food. 

At the age of 66, Elliott plans to retire in the upcoming 

months. But his passion for recycling and sustainability 

will remain. He plans to volunteer as the lead in charge 

of the Community Garden for the hospital’s Reverence 

to the Earth Committee. 

He also will continue sustainability efforts beyond the 

hospital’s campus. 

“Now it really bothers me when people at home don’t 

sort trash the way it is supposed to be sorted,” he said. 

“Once you learn it, once you internalize it, it becomes a 

part of you.” 



Although the 2015 WHEA An-

nual Conference and it’s 

“Rocketing Into The Next 50 

Years” theme is now delegated 

to the past, the Conference 

Committee’s 2016 conference 

planning is well underway. We 

will be returning to a more tra-

ditional scheduling format for 

this year’s conference with our 

open house reception on Tues-

day night, technical exhibit on 

Wednesday, and banquet on 

Thursday night.  

 

Some of the program subjects 

being planned relate to sus-

tainability projects, facility en-

hancements and processes 

related to security, team and 

mentorship training, as well as 

the code updates and discus-

sions. We are also looking into 

the possibility of holding the Thursday evening ban-

quet and awards ceremony off-site from the Hyatt. 

Spouses and guests of conference attendees will 

once again be encouraged to attend the conference 

with special events planned just for them. Watch for 

further 2016 annual conference details in upcoming 

newsletters. 

 

Mike Blackwoood 
Committee Co-Chair 

Conference Committee Report 

Derek Marshall 
Committee Co-Chair 





 

2016 Directory Advertising Orders Being Taken 

Ad space must be reserved by January 31st using our online order form found on www.whea.com. Complete 
advertising information and the order form may be found on www.whea.com under “Publications”. 



The EPDC had a busy and productive 2015. 
 
Along with the 3 Healthcare Construction Cer-
tificate programs that were held in Brookfield, 
La Crosse, and Wisconsin Dells, we also pro-
vided a Spring Code Conference, all with the 
help of the WHEA Codes & Standards Com-
mittee. These site based programs were well 
attended and highly rated on the evaluations.  
 
Our Lunch & Learn Webinar Series was a 
great success again this year and had a total 
of 101 registered log ins, with approximately 
2200 people watching in all. The evaluations 
we receive continue to tell us how highly valu-
able these webinars are. 
 
A huge thank you to our EPDC members for 
all they do to continue to provide the WHEA 
membership, and beyond, with timely educa-
tional programs. Their guidance and skill in 
finding presenters for the hot topic programs 

that everyone finds useful, is invaluable.  
 
2016 

We are continuing the Lunch & Learn Webinar Series in 2016 
and complete information on registration and tentatively sched-
uled topics can be found on page 11 of this newsletter. 
 
Below is our tentative site-based program schedule for 2016, 
registration/information for each program will be available at 
www.whea.com approximately 6 weeks for their respective dates.  
 

2016 TENTATIVE SITE-BASED PROGRAM SCHEDULE 

3/30/16 - Healthcare Construction Certificate  
               (Brookfield) 

4/18/16 - Spring Code Conference 
               (Wisconsin Dells) 

6/15/16 - Healthcare Construction Certificate  
               (Green Bay/Appleton) 

10/26/16 - Healthcare Construction Certificate 
                 (Eau Claire) 
 
If  you have any questions regarding educational programs, or 
joining the Education and Professional Development team, 
please contact Jane at 920.779.9167 or bruvold@sbcglobal.net. 

Education and Professional Development 
Committee (EPDC) Report 

 

Marc Teubert 
Co-Chair 

Jim Teunas 
Co-Chair 

~ ~ ~ 

WANTED 

~ ~ ~ 

Education & Professional  
Development Committee (EPDC) 

Members! 
 

Are there education topics that you 
wish were available to you? 

 
Do you want WHEA’s educational 
topics to go beyond the basics? 

 
...Then the EPDC needs you! 

 
We are looking for additional mem-
bers to volunteer for our committee. 
We need exceptional people who 
want to add their voice and guidance 
in determining what educational op-
portunities will be provided to the 
WHEA membership and beyond.  
 
A time investment is required. We 
hold 5 meetings a year. 2 via confer-
ence call and 3 site based. Each 
meeting starts at 9 am. 
 
Contact Jane Bruvold at bru-
vold@sbcglobal.net for more infor-
mation. 







Are you looking for a change -- an opportunity to advance your carf gveer? 

Check out the following pages for employment opportunities available for healthcare facilities professionals. 

Employment Opportunities 

Oakwood Village - Prairie Ridge Campus Facilities Director 
The Campus Facilities Director position is responsible for ensuring the effective and efficient operations of the Prairie 
Ridge Campus property and physical plant by managing the maintenance, plant operations, housekeeping, laundry, 
grounds, contract services, safety and capital expenditures. 
 
The Campus Facilities Director is directly accountable to the Campus Executive Director. 
 
RESPONSIBILITIES: 
1. Manages electronic work request system to track and report on performance and document work history. 
2. Supervises capital projects through RFP and/or competitive vendor selection and completes work on time and on 

budget. 
3. Manages electronic preventive maintenance program that inventories and schedules routine maintenance service of 

all Supervises all contract services including, but not limited to, life safety, fire systems, security, pest control, land-
scaping, snow removal, window cleaning, refuse, utilities, etc. 

4. Policies and Procedures. Develops written policies and procedures for department and corresponding forms as nec-
essary. Responsible for ensuring that all departmental policies and procedures are adhered to effectively and handled 
in a fair manner. 

5. Responsible for integrated systems and controls across both campuses to achieve scale efficiencies and uniform 
quality Responsible for the leadership of the Environmental Services Department which empowers staff to be crea-
tive, to offer input into the decision-making process and to develop as an accountable member of the Oakwood team. 

6. Staff Communication. Coordinates and problem solves with departmental staff and other departments on both cam-
puses, as needed. 

7. Staff Development. Attends in-services and seminars for professional development. 
8. Quality Assurance. Develops quality assessment tools and conducts periodic reviews to assure efficient, appropriate, 

high quality service. 
9. Federal, State and Local Compliance. Ensures that the department complies fully with all government code and 

guidelines. Responsible for compliance with regulatory agencies and codes pertaining to the operation of the Continu-
ing Care Retirement Community (CCRC – Department of Insurance: Chapter 647) including the nursing home (HFS 
132), assisted living facilities (HFS 83), the Residential Care Apartments Complex (RCAC –HFS 89), and OHSA and 
all the other public health safety and environmental laws and regulations. 

  
QUALIFICATIONS: 
1. Ability to provide leadership that fosters teamwork in meeting the mission of Oakwood. 
2. Mechanical/electrical aptitude. 
3. Ability to create and maintain a positive atmosphere with residents, families, staff and the community. 
4. Knowledge of Federal, State and local regulations pertaining to the CCRC setting, including security, public health 

and safety. 
5. Committed to quality care for older adults. 
6. Willingness to assume responsibilities as necessary within the Environmental Services Department to meet the mis-

sion of Oakwood. 
7. Ability to plan, organize and prioritize workload. 
8. Ability to handle confidential information. 
9. Ability to exercise independent judgment and make sound decisions. 
10.Ability to perform to code minor electrical and plumbing services. 
11.Ability to perform adeptly with a variety of tools such as screw drivers, wrenches, soldering gun, riveting gun, tap & 

die, Excellent communication and human relations skills. 
 
EXPERIENCE AND/OR TRAINING: 
1. Bachelors Degree in related field or equivalent experience. 
2. 5 to 7 years experience in similar position required. 
3. Knowledge of all aspects of facilities maintenance. 

 Apply On-line at http://www.oakwoodvillage.net/employment-opportunities.php 

http://www.oakwoodvillage.net/employment-opportunities.php
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Employment Opportunities (continued) 

Construction Project Manager 

Monroe Clinic, Monroe, WI 

Monroe Clinic is seeking a full time Construction Project Manager who will be responsible for the overall quality, cost, and 
schedule oversight and implementation of the Monroe Clinic Campus 2020 Master Facility Plan including the following:  

 Building relationships and shared purpose within the team and across departments, and motivating project teams to prac-
tice Monroe Clinic’s Vision, Values and Service Excellence Standards. 

 Clearly defining expectations and action steps to accomplish the Monroe Campus Plan’s strategic goals. 

 Acting as a liaison with appropriate members of the Monroe Clinic team and all contracted Design and Construction 
teams. 

 Providing project planning and coordination of resources and activities between clinical and support services customers, 
and other involved hospital departments.  

 Ensuring that the intent and expressed declaration of the contracts are being performed. 

 Serving as the primary contact for communication with State, DHS, Local, and other licensing officials.  

 Performing other duties as needed. 

 

Qualifications required include: 

 Bachelor’s degree in Architecture/Engineering/Construction Management or an equivalent combination of education 
and/or experience. 

 Five years project management experience with two years of experience in hospital facilities project management. Must 
possess a working knowledge of all building professions, trades and crafts along with demonstrated proficiency in organiz-
ing, reading, and interpreting construction documents.  LEED – AP desirable. 

 Ability to work collaboratively and communicate professionally with administration, physicians, clinical and support services 
staff, inspectors, contractors, professional consultants, vendors and members of the community. 

 Familiarity with construction codes and The Joint Commission standards.  Proficient knowledge of contracting, mechani-
cal/electrical/plumbing systems, controls, and construction. 

 Skill in use of computer system, utilizing all necessary software.  Proficient in MS-Office.  Proficient in project management 
tools and techniques.  MS Project and AutoCad experience preferred. 

 Ability to quickly analyze situations and implement appropriate solutions and action plans. 

 Ability to access and inspect buildings and grounds including climbing ladders, stairwells, rooftops, confined areas, and all 
other areas of the construction site. 

 Ability to prepare correspondence and required project documents. 

 Strong organizational skills.  Able to set priorities and work with minimal supervision. 

For more information and to apply online, please visit our website at www.monroeclinic.org, and click on 'Join Our Team'. 


