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Hello, I hope everyone is enjoying the summer. Vacation trips with boat rides, camping,
kayaking, and hiking are the focus for the
season. Chapter banquets have been taking
place marking the end of the season for the
chapters until the fall. I went to the Chapter I
banquet, it was so nice to see almost 150
people enjoying the chapter’s celebration.

The season does not end all work that happens to prepare
for the fall. Our conference committee keeps working to prepare for this falls event. The code committee keeps preparing for educational classes. The education committee works
hard to keep the webinars streaming to our work place each
month. I want everyone to thank all people who continue to
work hard to make WHEA flow smoothly throughout the vacation season.
At the last state board meeting it was requested to get the
communication committee started. This will be a team working on the best method of communication for chapter meetings and distant members. Communication for chapters’ education that people across the state could attend. The team
will come up with recommendations for the state board to review so that a standard can be created for the entire state.
Anyone interested in joining this team from each chapter forward your contact information to me at my home email and I
will keep you posted. Studebaker.truck55@gmail.com
Lastly I would like to thank the state board they have been
doing a great job. I thank them for all the hard work they
have been doing.
I hope everyone has the greatest summer with your families.

PLATINUM SPONSORS

GOLD SPONSORS

SILVER SPONSORS

2017

Thu Jul 13

Lunch & Learn Series Webinar

Fri Jul 28

Conference Committee Meeting 9 am - Radisson La Crosse

Fri Aug 4

Chapter II Golf Outing

Fri Aug 4

Education Committee 9 am - Conference Call

Tue Aug 8

Code Committee Meeting 1 pm - Glacier Canyon Conference Center, WI Dells

Thu Aug 10

Lunch & Learn Series Webinar

Fri Aug 11

Board Meeting 9 am - Glacier Canyon, WI Dells

Fri Aug 11

Member Services 1 pm - Glacier Canyon, WI Dells

Tue Aug 15

Chapter IV Meeting

Wed Sep 6

FireStop Education Program - Kalahari Resort, Wisconsin Dells

Thu Sep 14

Lunch & Learn Series Webinar

Tue Sep 19

Conference Committee Meeting 10 am

Sep 19 - 23

WHEA Annual Conference - La Crosse Center

Wed Sep 20 WHEA Technical Exhibit 9:30 am - La Crosse Center
Thu Sep 21

WHEA Annual Conference - La Crosse Center

Thu Sep 21

Chapter III Meeting (at the conference)

Thu Sep 21

Chapter IV Meeting (at the conference)

Thu Sep 21

Chapter V Meeting (at the conference)

Fri Oct 6

Education Committee Meeting 9 am - Kalahari Resort WI Dells / Guava Rm

Thu Oct 12

Lunch & Learn Series Webinar

Fri Oct 13

Newsletter Article Deadline - Glacier Canyon, WI Dells

Fri Oct 20

Conference Committee Conference Call 9 am

Wed Oct 25

Healthcare Construction Certificate Program - Madison

Tue Oct 31

Newsletter Mailing Deadline
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2017 Annual Directory Addendum & Errata
The 2017 Annual directories were printed on April 28 th and mailed in early May. After
members began receiving their directories it was brought to our attention that there
were some errors that slipped by the Member Services committee during our draft
review process. We extend considerable time and effort to ensure that every edition
is current and correct in every way possible, but unfortunately, try as we may, a gremlin or two sometimes seem to creep in. The following issues were identified and are
being brought to your attention here so that you will have the most correct information
possible.

Roger Elliott
Member Services
Committee Chair

On page 7, the cover credits page, and also in the margins of the photo on the cover, the photo of
the Froedtert & the Medical College of Wisconsin Center for Advanced Care was inadvertently
credited to C & N Photography. The correct copy should state the photo is “Used by permission
of Steinkamp Photography.
On page 93, under the masthead of the Chapter III roster, Vice President Chris Dahlby’s name
was mistakenly listed as Chris Dahlke.
On page 98, under Chapter III Retired/Life/Honorary Members the name of Ed Cosner was completely deleted. His complete demographic data should be:
Ed Cosner
1101 Saunders Road – Apt 6
Kaukauna, WI 54130
920.710.0789
nightstalkerh6@gmail.com
Retired
2002
On Page 110, under Samuel F. Mannhardt, his
phone number was mistakenly omitted.
Please note that it should be shown as
715.215.1216.
The 2017 Annual Directory .pdf file is posted to
the website, with all of the errata corrected. Since
2010 every annual directory has been archived in
the Members Only site under ANNUAL DIRECTORY ARCHIVE. Those of you who wish to make
your copy of the directory completely accurate can
download, cut and paste the corrected information
to your hard copy. A limited number of directories
were reprinted and one of them provided to Steinkamp Photography.
Once again, our sincere apology for the errors. If
you note any other discrepancies please bring
them to my attention at your earliest convenience.

Page 5

Volume 27, 2nd Quarter

Chapter
VI
News
Chris Patraw
Chapter President

The last Charter VI meeting
was held on September 16th at
La Crosse Building Exchange
where we had a great turn out.
We voted on six new members that were all approved.
Wade Rudolph, member of
the Code Committee, reviewed the new code changes
to the NFPA-99-2012. The
Chapter discussed the upcoming WHEA State Conference.
A free ASHE membership was
given to Steve Loging by the
Chapter.

The Chapter VI education session was presented by Bob
Kroening. He spoke about
how the CMS adoption of the
NFPA-99-2012 affects health
care facilities maintenance
staff.
Our next education session in
November is on Health Construction ILSMs and ICRAs –
Overview of Components.

The next meeting is scheduled
for November 1st at 12:00
p.m. at the La Crosse Building
Exchange .

Chapter I Report
Happy
Summer
from Southeast Wisconsin!!
My name is Isaac
Larson and I am the
current
WHEA
Chapter
I
President.
Isaac Larson
Chapter President I am the manager of
Facility Planning &
Development at Froedtert & the Medical College of Wisconsin and have
been an active member of WHEA for
many years. I’m very proud to be the
current active president, and with the
strong support of our board members
and chapter members, Chapter 1 is
continuing to do great things!
Chapter I officially meets once a month
for our sessions (with the exception of
July & August). Each month the meeting is held at a different location and is
accompanied by many great educational sessions. Sponsorship and
presentation at these sessions is in
high demand, in fact we are already
filling up for the 2017-2018 Chapter 1
season!
Some of the educational opportunities
on the list for this year included; Life
Safety Code updates, Technical College presentation from WCTC, Water
Standards for Healthcare, Indoor Air
Quality for Healthcare, Medical Gas
Specifications for Healthcare, Integrat-

ed Project Delivery methodologies,
Building Automation for Healthcare
and Fire Stopping within Healthcare
Rated Walls.
As mentioned above, we have a very
strong Chapter I Board this year. Additionally, we are fortunate to have
standing committee leaders that continue to fill our chapter with
knowledge and essentially real-time
updates.
Lastly, one of my greatest beliefs is
that networking and relaxing conversation among chapter members and
friends goes along way. We really try
and keep our meetings and social
gatherings as comfortable as possible, such that all can feel welcome.
With that, there are also three Chapter 1 events throughout the year to
promote friendship and networking
among new and old members. Those
events include; the fall Golf Outing,
the mid-winter Holiday Gathering and
the late-spring / early-summer Annual Banquet. Our Annual Banquet this
year is scheduled for the evening of
June 15th at the Weissgerber’s Golden Mast on Okauchee Lake.
Thanks for taking the time to read
this update. I’m hopeful that the summer brings you much peace, relaxation and family time!

Chapter V Message
I was just 17 years old when the lead engineer at the nursing home told me that the steam absorption
chiller worked to create cold water by using steam. At the time, this kind of information was just too
much for a long haired senior in high school to believe. Even though I was a science guy, there was
simply no way 15 psi steam could be converted into 38 degree water.
I asked if I could read the operating manual to see just how this miracle happened. “Of course”, the
lead engineer told me. But I had to do it on my time and I could not take the operating manual home.
Late that evening, I destroyed a small forest by making copies of the manual on the office copier. That
John Mollner
way,
I could read it on my time, but still take the time I needed to understand just how the miracle of
Chapter President
brine refrigeration worked. It may have been the point in my early career where I knew I would have a
fall back if my six years of college becoming a Meteorologist didn’t work out.
Here I am some 50 years later in healthcare facility management and I am still amazed that steam can cool a building.
Although I am not a meteorologist, I do play one at home during severe weather. Just ask my wife. She is the one yelling
at me to get back inside right now!
Isn’t that how education tends to work? I believe we all have a drive to become more educated in what we know and
enjoy, but the challenge is to get the time to make it happen.
I knew an organizational learning manager who once suggested I stop using the word “training” when I actually meant
“educate”. When I asked her what she considered the difference, she said “John, you train a dog to jump through a hoop.
You educate a person on how to get the dog to do it”. Education provides the background and the hopeful outcomes to a
final product and not just the steps to push a dog through a hoop.
WHEA has many examples of education vs. training. In our mission of “providing quality education; advocacy and
outreach within our healthcare community”, I immediately see the definition made clear. Our mission does not state
“train”. Do you ever feel after attending a WHEA education event that you were only just trained. I always walk away with
a thorough understanding of the issue, its historical implications and why we need the information we are given. That is
“education”!
Speaking of education, I am particularly proud of Chapter V as it held another annual mechanic’s training program in late
April. This great event is typically hosted at one of the chapter’s larger facilities, in this case the Mayo Luther campus in
Eau Claire. Over 70 members and their maintenance support staff attended this year. An all day workshop on the
inspection and repair of fire doors was held by “Fire Door Solutions”. Each attendee received a certificate of completion
that meets the current requirements for the new NFPA language around fire door annual inspections. Not only is this
event an excellent source of education
for our members and staff, it gives
attendees a look at topics WHEA
discusses at its business meetings
and hopefully wets the appetite for
more facility staff to see the value of a
WHEA membership.
Last month, the membership met at
Western Wisconsin Health in Baldwin.
Trent and Robb hosted a meeting, tour
and explanation of the geothermal
ground water heating and cooling
system that has yielded incredible
utility cost reductions for their
organization. We all enjoy seeing a
brand new facility within the chapter,
but also take comfort in the fact there
are always some “bugs” to work out of
even brand new construction.
Enjoy the summer, fellow WHEA
members!
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Code Critical

Codes & Standards Committee
WHEA Members Help Improve
Codes at NFPA Meeting

Jeff Eckstein
Co-Chair

David Soens
Co-Chair

Approximately 500 NFPA members
were in attendance to vote on code
proposals and thankfully a positive
response was received by the
healthcare community; nearly 130
were healthcare affiliated for the important meetings held June 4-7,
2017 in Boston MA. Four of these
representatives were WHEA members (2 full and 2 associate members) and each actively participated
in the voting session. Approximately 60 proposals were identified by
the NFPA Health Care Section and
the majority passed to positively influence code changes.

ASHE helped organize the national
effort due to the significance of the 2018 edition of
NFPA 101 Life Safety Code and corresponding
NFPA 99 Health Care Code. Granted these codes
are not adopted currently, but as the past has proven true, future codes do impact healthcare, so it’s in
everyone’s best interest to advocate and get involved in a positive manner. Future codes have also been acknowledged as a means for clarification
or a resource for equivalency request to a current
code.
2018 edition NFPA 101 Life Safety Code highlights:
 Smoke Compartment: Increased flexibility due to
size increase from 22,500 to 40,000 sq ft.
 Integrated Testing: Removed extensive scoping
requirement pending further research.
 Classroom Locking: One-hand motion requirement remains in effect for both new and existing.
2018 edition NFPA 99 Health Care Code highlights:
 Hypobaric: Fabric and material fire resistance
consistent with building codes.
 Fire Alarm: Risk assessment remains in NFPA
72 for mass notification systems.
 Fire Extinguishers: Maintain flexibility for fire
extinguisher use in healthcare facilities.
(Continued on page 9)

Code Alert (continued)
NFPA also provided a Conference with numerous educational
seminars provided by over 250
presenters
for
approximately
5000 general attendees. The educational tracks are based on 7
primary roles: Building & Life
Safety, Industrial, Electrical, Fire
Protection, Emergency Responder, Public Education, and Wild
Land Fire. Approximately 20 specific educational seminars were
healthcare specific.
NFPA dovetailed a vendor Exposition within the Conference that
covered approximately 260,000
sq ft of area. Hand’s-on displays
of fire pumps, valves, and fire
doors were available for attendee’s to get up close & personal with equipment common to
their everyday lives.
We wish to extend a thank you to
the WHEA Board for approving
the direct participation of Mark
Herbert, John McGinnis, Jon
Cechvala, and David Soens at
this national event. Wisconsin
was well represented as WHEA
continues to demonstrate a positive commitment to improving our
profession.

Chapter II Report
GOLF OUTING ANNOUNCEMENT
All chapters are invited to participate.
We have had some really prodigious educational opportunities
and meetings so far but are you ready for summer? And ready
to play golf, August 4? Bring a colleague, a guest or both for
some socializing and fun at the Chapter II Annual Golf
Outing. Please contact Jim Procknow at james.c.procknow
@jci.com for more information.

Bryant Stempski
Chapter President Attendance has been on the rise with our April meeting having

almost 50 and the Annual Banquet having over 50
attendees. Thanks you so much to Matt Georgeson for the meeting planning and
to Craig Carlson for the preparations and getting the word out. Also, special
thanks to John Pohlmann for tracking our financials and help with the banquet.
At the Chapter II Annual May meeting, the ‘17/’18 officers were elected. Joining
as Secretary will be Jenny Nelson a Full Member with SSM Health. Matt, Craig,
Jenny, John and myself will be installed as President, VP, Secretary, Treasurer
and Past President respectively this coming September at the State Association’s
Annual Meeting. Thank you
to Jenny for your interest
and
engagement
with
WHEA over the past years
and we looking forward to
your leadership as an
officer.
Did you know?? WHEA at
the
state
level
has
established
two
new
committees.
One, the
Energy-to-Care Committee
is on a mission to provide
leadership to help optimize
resource utilization through
education and awareness
with
collaborative
partners.
The
other
committee,
the
Communications Committee
is a bit more green and is
just getting some legs. If
you
have
interest
in
participating and/or being a
Chapter 2 liaison please let
me know. You can reach
me
at
bryant.stempski
@graef-usa.com
You can also still join the
Chapter II Facebook Group
if you haven’t already done
so. We will continue to build
on the success of using the group to share meeting info and other relevant
information. Thanks to those you have begun to use it to solicit your colleagues
for feedback.
Fri Aug 4

Chapter II Golf Outing – Lake Windsor CC, Windsor, WI

Thu Sep 21

Chapter II Meeting – La Crosse Center

Thu Nov 2

Chapter II Meeting – Location TBD

In closing, I look forward to seeing you in August and September and enjoy your
summer!!

Conference Committee Update
The Next Generation at the
WHEA Annual Conference
Planning for the 2017 WHEA
Annual Conference is close to
complete with only a few details
to finalize. Register today at
www.whea.com to get in on the
early bird discounted rate.
Mike Blackwoood
Committee Co-Chair

The agenda is almost finished
and filled with important topics
you can’t afford to miss! Everyday has something for everyone from our emerging leaders
and innovators, to our most experienced industry pioneers.
Tuesday has an update from
Joint Commission. Wednesday
is our highly regarded Technical Exhibit and Code CommitDerek Marshall
Committee Co-Chair tee update on hot topics and
issues. Thursday brings us another engagement from the John Foley Group.
Finally, Friday closes with preparing for fire door
inspections.

Our President’s term has focused on celebrating
and encouraging our friendships and relationships
built between all of our members. This year’s Annual Conference will build on that message
throughout the week’s events and programs.
From all of us on the Annual Conference Committee, we hope you can join us September 19-22,
2017 on the mighty Mississippi River in La Crosse
for our 52nd Annual Conference.

The Diamond Performance Framework and The Blue Angels/Top Gun Metaphor
There are specific events that can trigger some powerful emotions. Sport is one of them of course, but the Blue Angels
performing in front of you can feel equally special. Or, remember the excitement you feel when watching “Top Gun” on
the movie screen. The joy and awe in the eyes of those watching the Blue Angels across the San Francisco bay area
illustrate these performances from an emotional point of view. We know a lot about these emotions at John Foley Inc
and that is exactly why we feel it is important for us to share our thoughts with you. If the flying of the Blue Angels across
the bay area is accompanied by intense emotions, we came to realize that these are above all inherent in everyday life.
In fact, they are inherent in team performance. By replaying the Blue Angels or the Top Gun metaphor in your heart and
in your mind, it is possible to raise the bar and reach these unsurpassed levels of high performance, that you thought
was impossible. We are sharing below the key components of that metaphor.
The Diamond Performance® Framework and the Glad To Be Here mindset: The Diamond Performance
Framework teaches six reproducible and transferable steps that enable teams and individuals to reach sustained levels
of High Performance. What makes these steps reproducible and transferable is the emotional connection provided by
the Glad To Be Here mindset.




The DPF involves a balance between mindset and process; The DPF is more than a process. It is grounded in the
emotional connection of the Glad To Be Here mindset.
Every individual has a deeper purpose in life. When that purpose reaches levels of authenticity that stand beyond a
selfish horizon, the leader or individual feels lifted to a higher sense of mission in life.
In the Diamond Performance® Framework, the purpose higher than self represents the organization’s larger “raison
d’être”, that goes beyond the process.

We look forward to seeing you in La Crosse for your Annual Conference! We will be discussing some DPF mentoring
strategies for the next generation of leaders on your teams.
In the meantime, you can continue to practice the DPF with daily quotes: https://issuu.com/johnfoleyinc/docs/
issuu360thoughts

MECH News

provided by Duke Cook, WHEA Vice President
WHEA now has 2 members who are in place on
the MECH boards. Mr. Michael McArdle, a Supervisor with Mayo Clinic Heath System Franciscan Healthcare in La Crosse is on the board, and
one of his senior Mayo Clinic Heath System mechanics sits on the review panel.
Conversations at MECH have been ongoing , revolving around recertification of the mechanics
and helping -- not hindering -- the efforts with educational requirements. They are working on getting training from WHEA webinars and educational offerings to meet the guidelines for MECH`s
requirements for the MECH recertification process. This will be an ongoing endeavor for us .
Many thanks to Mike and his staff for their time
and efforts to help.

Education and Professional Development Committee (EPDC)
Gets KUDOS from Sister Society in Michigan
At a recent WHEA Board Meeting Jim Teunas, Co-Chair of the WHEA Education and Professional Development Committee (EPDC) read a brief letter from the President of MISHE. He
was very complimentary in his recognition of the work of our EPDC and I thought it important
to share that recognition with all of you in WHEA. Jim and Marc Teubert (EPDC Co-Chair)
are doing great work on behalf of the entire membership and it’s very gratifying to know that
their work is being recognized well beyond our borders. Here is the basic text of the letter to
Jim and Marc:
Jim Teunas
James and Marc,
Co-Chair
My name is Norbert (Norb) Birchmeier, Director of Facilities and Support Services at Hurley
Medical Center in Flint, MI. I am also President-elect of MiSHE (Michigan Society for
Healthcare Engineers) and one of my responsibilities as President-elect is I act as the chair
of the "Education Committee". For us, this has historically been in name only with little to no
action. Thus my reason for contacting you.
After visiting every ASHE state chapter website I find your educational opportunities
(webinars/presentations/resources) the most well-rounded and developed of all the chapters.
Offering educational opportunities for our members has been a struggle at best for our chapMarc Teubert
ter.
Without educational opportunities, value as a member is obviously reduced. I would love
Co-Chair
to know how you go about developing and offering your monthly webinar series and assume
this is done chiefly through your vendor membership. I am very curious as to the process, from selection to
production.
Any chance you could share your process with me or
offer any suggestions as to the development of your
education program? Any response via e-mail or
phone conversation is certainly welcome.
Norb Birchmeier, CHFM
Director of Facilities and Support Services

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
Register Today for the 2017 WHEA
Webinar Subscription Service
It is never too late to sign up for the yearly webinar
subscription service. As a subscriber, you receive the
recorded links to all the webinars; both past and future.
These may be watched at anytime you wish. Go to the
Education tab at www.whea.com and sign up today. You
will receive the login information for the next scheduled
webinar and the link to all the recorded webinars so that
you will miss nothing! Cost is $300 for WHEA members
and $500 for non-members. Go to www.whea.com under
the Education tab for complete information.
July

Chapter 43 Rehab

Aug

Pest Control

Sept

NFPA 25

Oct

Safety / Security After Action Plan

Nov

Top 10 Citations Under New Codes

Dec

Code 124 - Egress Code Changes

Webinar topics are subject to change

Chapter III Report
Chapter III met on April 20th at
ThedaCare Regional Cancer Center.
Education
programs
included
“Sustainable Roof Design” by Tremco
and “Building Automation” by Tweet
Garot Mechanical. We also toured the
new cancer center.
Greg Skaar
Chapter President

The next Chapter III meeting is
scheduled for June 19th at the Aurora
Medical Center in Two Rivers with an educational
program from Ahern on “Pre-inspections Preparing for
Chapter 25 inspections.
Chapter Membership:
Chapter III’s total membership is 192 at the time of this
report.
Chapter Finances:
Chapter III reports a cash balance or $19,672.58 as of
March 31, 2017.
Chapter III Goals:
Increase attendance at Chapter meetings through
better promotion of Chapter events. Thirty two
members attended our last meeting.

Increase educational opportunities for our Chapter
members. We awarded education vouchers to 3
meeting attendees at our April meeting. One WHEA
annual conference one HCC and one TBD. We are
finalizing two NFPA 80 Fire Door Inspection programs
with Fire Door Solutions which will be scheduled in
July or August. We are also considering putting on a
half day program related to changes in the 2012 LSC.
Schedule another summer social outing to build
stronger relationships. The annual golf outing is
scheduled for July 19th at Royal St Patrick’s in
Wrightstown. We are also considering another annual
banquet.

Chapter Officers:
President, Greg Skaar
Vice President, Chris Dahlby
Officer at Large, Shane Raymaker
Secretary-Treasurer, Amy Cote’

2017 Robert H. Botts Healthcare Engineering Pioneer Award
Nominations Deadline is July 30, 2017
The WHEA Robert H. Botts Healthcare Engineering
Pioneer Award is presented annually by the state
board in order to provide additional recognition to
WHEA members who demonstrate significant levels of achievement in, or make significant contributions to the various disciplines within the field of
health care facilities management. This award is
presented to a candidate who has been nominated
by one or more of his/her peers, evaluated by the
elected state board members by comparing all
nominations received against a criteria-based scoring grid, and subsequently determining a recipient
by a simple majority vote.
WHEA members who wish to nominate someone
for this award should submit nomination papers prior to July 30th, 2017 so the board can evaluate all
the nominations at the August board meeting and

be able to present the award at the 2017 Annual
Banquet & Awards Program.
A more detailed description of the award concept, its purpose, the qualifications of candidates
and an outline of the nomination and selection
process is included in the following 2 pages of
this newsletter. Please consider placing the
name of one of your peers in nomination for the
Pioneer Award. There is no shortage of very
worthy candidates within our ranks. Please address any questions about the award, the nomination process, or any other concerns you may
have to the WHEA Members Services Committee
chair,
Roger
Elliott,
715.563.2069,
rwelae@charter.net or WHEA President, Harley
Herold, 608.592.8110, hherold@uwhealthrehab
hospital.com.

Chapter Leaders! It’s Time To

Determine the Winner of your FREE
2017 ASHE Membership!
Every year the WHEA board of directors provides a
FREE ASHE MEMBERSHIP to each chapter. These
free memberships are announced by the Member Services Committee during the annual meeting at the annual conference. Each chapter needs to determine
who their individual FREE ASHE MEMBERSHIP winner will be for the next calendar year.
It is very important for chapter leaders to understand
the purpose of the ASHE membership scholarships
and who is eligible to receive them. These memberships should not be provided to anyone who is or has
been an ASHE member in the past! The concept behind providing these memberships is to promote ASHE
membership from within the ranks of those who for
whatever reason have not been able to secure membership. For further clarification on the rules governing
free membership scholarships from ASHE, please contact Roger Elliott at 715.563.2069, rwelae@charter.net.
Because many chapters suspend meeting activities for
the summer, it's easy to forget when you start up again
in the fall that we need the name of the FREE ASHE
MEMBERSHIP winner from each chapter prior to the
Annual Conference. Several chapters hold elections
for officers in the spring, and we suggest that this is
also an excellent time to select the ASHE free membership nominee, as well. So, whatever method your
chapter chooses to determine your recipient, please
make sure that he/she is identified prior ASAP, but no
later than the 2nd week of September!

Employment Opportunities
Are you looking for a change -- an opportunity to advance your career?
Check out the following pages for employment opportunities available for healthcare facilities professionals.

Executive Director of Facility Services, Facility Planning & Development
The Froedtert & the Medical College of Wisconsin

Come join our award winning team! See What Is Possible….
The Froedtert & the Medical College of Wisconsin regional health care network is composed of an academic medical
center, two community hospitals and more than 25 primary and specialty care health centers and clinics. The Froedtert &
MCW health network offers exceptional care in the community and streamlined, coordinated access to specialty expertise, clinical trials and the full range of tertiary care capabilities of eastern Wisconsin’s only academic medical center
when the need for more complex treatment arises.
Froedtert Health has been widely recognized for our dedication to our staff, providing a work environment full of encouragement, innovation, collaboration and respect.
We are honored to be recognized in the Milwaukee Journal Sentinel as a Top Workplace by WorkplaceDynamics for five
consecutive years. Our best-in-class wellness program has earned us recognition in the Milwaukee Business Journal as
a Healthiest Employer and a Gold Well Workplace award from the Wellness Council of America.
We invite you to review the job posting below. If you meet the requirements and qualifications for this opportunity, you
are encouraged to apply.
Thank you for considering a career with Froedtert Health!
Location: US:WI:MILWAUKEE at our FROEDTERT HOSPITAL facility.
FTE: 1.000000
*1.0 FTE is Full-Time, any position less than 1.0 FTE is Part-Time, and .001 FTE is Optional Part-Time*
*Positions with an "FTE" (full time equivalency) of .875 - 1.0 are eligible for full-time medical, dental and vision benefits.
Positions with an "FTE" of .5 - .874 are eligible for part-time pro-rated medical, dental and vision benefits*
Shift: 1
Responsibilities:
Directs the Facility Planning and Development Services for Froedtert Health. This group provides all program management and coordination for facility design, remodeling, new construction, space utilization and real estate related capital
planning for Froedtert Health. Position also functions as Administrative oversight for Community Hospital Division Facilities Services and Froedtert & Medical College of Wisconsin Community Physicians Facilities Services. Oversight includes goal setting, benchmarking, budget responsibility and overall direction of the departments to align with system
and entity strategic and corporate goals. Other duties as assigned.
Summary:
A minimum of eight years experience is required. Experience in a teaching hospital environment is preferred.
Bachelor’s Degree in Engineering or other related field is required. Master’s Degree in a related discipline and/or MBA
program is preferred.
Other information:
Must be aware of all maintenance functions involved in the operation of facility/grounds, including the major systems
(plumbing, electrical, HVAC, etc.). Knowledge of Federal, State and local codes and ordinances as well as Joint Commission and other accreditation bodies. Real estate development expertise essential. Working knowledge of construction
finance is required. Working knowledge of construction law is required.
TO APPLY FOR THIS POSITION: http://9nl.org/015489?WHEA
We are proud to be an Equal Opportunity Employer who values and maintains an environment that attracts, recruits, engages and retains a diverse
workforce. As a federal contractor/subcontractor, we take affirmative action in employment based on race, sex, disability and status as a protected
veteran. We welcome protected veterans to share their priority consideration status with us at 262-439-1961. We maintain a drug-free workplace
and perform pre-employment substance abuse testing.
Posted: 5/25/17

