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Inside this issue: 
The days are getting longer and the sun is shining on 
our WHEA organization. Spring is in the air! Much is 
going on in WHEA. The budgets are finalized and 
financials are solid.  
 
The committees are in full swing, educational oppor-
tunities are in place and the 2018 La Crosse confer-
ence planning is well underway. Many thanks to the 
volunteers for their time and diligent work as we look 

forward to another wonderful educational event coming up this fall. 
 
The Foundation is just getting started and future expectations are very 
exciting. We are hearing more of the possible opportunities to help with 
the education of trades people in support of healthcare facilities 
maintenance and management needs. 
 
And then there are our greatly appreciated WHEA Sponsors! We have 
eight Platinum sponsors this year and that is a record for us. Without 
the skills, talent, and funding from the many sponsors of our organiza-
tion and the facilities we work in, we would surely struggle to provide 
safe and comfortable care for the patients and staff we support.  
 
We are on track with meeting our goals for ASHE Affiliation and the 
support from our WHEA chapters continues to provide opportunities for 
our members and give excellent feedback and direction to our State 
board leaders. 
 
I do ask each of you to actively participate in your local chapters’ activi-
ties and consider taking future leadership roles to ensure that WHEA 
remains a leader in providing education, advocacy and outreach in our 
healthcare organizations.  
 
Best regards to all, 

 

    March 2018                                   Volume 28                             1st Quarter 

Duke Cook 
WHEA President 

President’s Message 



SILVER SPONSORS  

Badger Balancing, LLC Beeler Construction BELFOR Property Restoration 

Berghammer Construction BWBR Architects, Inc. Chem-Aqua 

Complete Control, Inc. EAPC Architects Engineers Environments 

Faith Technologies Flad Architects Fowler & Hammer, Inc. 

Furlong Industrial Systems General Heating and Air Conditioning GRAEF 

Greenfire Management Services Groth Design Group Grumman/Butkus Associates 

Hooper Corporation IMEG JSD Professional Services, Inc. 

Kraus-Anderson Construction KRS, Inc. Macco’s Commercial Interiors 

Market & Johnson McMahon Associates, Inc. NEI Electric 

Pearson Engineering, LLC Phigenics Plunkett Raysich Architects, LLP 

Purely Med Gas, Inc. raSmith The Samuels Group, Inc. 

Siemens Industry, Inc. Staff Electric Co., Inc. Techline America 

Trane V&F Roof Consulting & Service Wendel 

 Wold Architects and Engineers  

Pag e  2  Vo lu me  2 8 ,  1 s t  Q ua r t e r  

PLATINUM SPONSORS  

The Boldt Company Butters-Fetting Co., Inc. C.D. Smith Construction, Inc. 

Johnson Controls JP Cullen Miron Construction Co., Inc. 

Focus on Energy 

Pieper Electric, Inc. and  
Systems Technologies 

 GOLD SPONSORS  
AMS Steam Products ASI Signage Innovations August Winter & Sons, Inc. 

Balestrieri Environmental B-E Controls Bradley Corporation 

CEC (Communications Engineering Company) CG Schmidt Compliance One Group 

Eppstein Uhen Architects Fremont Water Solutions HGA Architects and Engineers 

Hilti, Inc. Hoffman Planning, Design & Construction, Inc. J. F. Ahern Co. 

JH Findorff & Son Kahler Slater Knutson Construction 

Kraemer Brothers, LLC Mavo Systems McCotter Energy Systems 

Mechanical, Inc. Mortenson Construction PBBS Equipment Corporation 

Riley Construction Rinderle Door Company Ring & DuChateau Consulting Engineers 

RTM Engineering Consultants Somerville Architects and Engineers Total Water Treatment Systems 

Tremco, Inc. Tweet/Garot Mechanical, Inc. Zimmerman Architectural Studios, Inc. 
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Thursday, April 5 

 Chapter II Meeting 

Friday, April 6  
 Conference Committee Conference Call 9:00 am 

Thursday, April 12 

 Lunch & Learn Series Webinar 11:30 am to 1:00 pm 

Thursday, April 19 

 Chapter V Meeting 

Tuesday, May 1 
 Chapter VI Meeting 

Thursday, May 3 

 Chapter II Meeting 

Thursday, May 10 

 Lunch & Learn Series Webinar 11:30 am to 1:00 pm 

Friday, May 11  
 Education and Professional  

Development Committee Meeting  9:00 am 

Wednesday, May 16 

 Chapter IV Meeting 

 Spring Code Conference 

Thursday, May 17 

 Chapter III Meeting 

Friday, May 18 

 Foundation Meeting 

Friday, June 1 
 Board Meeting 9:00 am - Noon 

 Member Services Meeting 
1:00 pm – 4:00 pm 

Tuesday, June 12 

 Code Committee Meeting  
12:30 pm 

Thursday, June 14 – 11:30 am 

 Lunch & Learn Series Webinar 

Thursday, June 21 
 Chapter V Meeting 

 Healthcare Construction  
Certificate Program (HCC) 

 Chapter I Meeting 

 Chapter I Meeting 

Thursday, June 28 

 Chapter I Banquet 

Are You A New WHEA Member ? 

Or Current Member Without 

Members Only Website Access? 

Email Jane at info@whea.com with 

what you would like for a password and 

she will set you up with members only 

access. It’s fast and easy. 

If you do have access, take a minute to 

go into the database and doublecheck 

your lisƟng. Send Jane any edits. 
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Conference Committee Update 
The WHEA Annual Conference will 
be held in La Crosse at the La 
Crosse Center on September 18 
through September 21. On April 
6th the Conference Committee 
meets to continue it’s annual con-
ference plans. Our education agen-
da has been completed with an 
amazing line up of speakers that 
will update our healthcare manag-
ers and directors on all the current 
state code updates and other ma-

jor relevant, hot topics. The technical exhibition has 
only a few booth left to sell and then it will be sold 
out for yet another year, and our special event coor-
dinators are completing plans for our annual banquet 
that will make the 2018 annual conference one to 
remember. The conference coordinator plans on 
having everything in place to open up registration on 
April 9th. Watch your mail for a conference flyer and 
check www.whea.com under the Annual Conference 
tab for the link to registration.  

ANNUAL CONFERENCE DATES 

September 18 - 21, 2018 
September 17 - 20, 2019 

September 29 - October 2, 2019 

Mark Your Calendars! 

Mike Blackwood 
Committee Chair 
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Code Critical 
Codes & Standards Committee 

David Soens 
Co-Chair 

Jeff Eckstein 
Co-Chair 

The Department of Safety and Professional Services 
(DSPS) is updating the Wisconsin Commercial Build-
ing Code SPS 361- 366. The 2015 IBC and related 
amendments have been adopted and are awaiting 
publication.  
 
The effective date for the updated rules will be May 
1, 2018. Commercial plans submitted on or after May 
1st will need to comply with the updated rules.  The 
rules (CR 16-094) may be accessed on the DSPS 
website here:  

(https://dsps.wi.gov/Documents/RulesStatutes/
SPS361to366AO.pdf?utm_medium=email&utm_ 
source=govdelivery) 

or on the Legislative Reference Bureau’s (LRB) web-
site here 

(http://docs.legis.wisconsin.gov/code/admin_code/
sps/safety_and_buildings_and_environment?utm_ 
medium=email&utm_source=govdelivery). 
 
(continued on page 6) 
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Codes & Standards Committee (continued) 
DHS Plan Review and On Site Inspections 

 

The authority for DHS plan review specifically relates to the building, heating ventilation and air conditioning (HVAC) sys-
tems, and fire protection system construction projects for health care facilities. 

 

Pre-design meetings for all health care projects are structured to promote compliance with the appropriate codes, famil-
iarize the design team with Wisconsin inspection processes, and establish communication links. As part of the process, it 
is highly recommended that a pre-design meeting be established with all stakeholders early in the early planning states 
of any health care project. 

 

DHS grants “permissions to start” for footings and foundations. The permission to start form, additional fee payment, 
completed application and construction/remodeling plan must all be submitted in order to grant this permission. 

 

Unique systems not reviewed by DHS for the providers listed above include plumbing systems, private onsite waste 
treatment, elevators, boilers, and mechanical refrigeration systems. These systems are under the jurisdiction of the De-
partment of Safety and Professional Services for review. Information regarding their plan submittal process is available 
at: http://dsps.wi.gov/Plan-Review 

 

Regarding onsite inspections of construction projects; hospital and nursing home surveys remain a priority for DHS.  Re-
cent changes in DHS staffing also reinforce plan review as a priority over inspections.  The current open positions are 
being addressed through the process of recruitment. 

 

As DHS works to replace staff, the process of In Wall, Above Ceiling or Final Inspections may be different than in the 
past and may vary based on the scope and complexity of the project.  It is suggested you work with your contact person 
from DHS to establish expectations regarding these inspections through the Pre-Design meeting described 
above.  Some owner’s may want to consider developing a program of higher level self-inspections that rely on the A/E 
and construction professionals to ensure work put in place is in compliance with plans and specifications.   

 

Additional info on the DHS plan review process can be found at: https://www.dhs.wisconsin.gov/regulations/plan-review/
index.htm 

 



Pag e  7   Vo lu me  2 8 ,  1 s t  Q ua r t e r  

Chapter IV Spring 2018 

Greetings fellow WHEA members!   
 
Spring is in the air once again.  If 
you’re like me, the mind wanders 
toward fishing, golfing, hiking… 
pretty much anything outside! 
Spring is a time of restoration. As 
nature arises from its slumber so 

should we.  It’s a great opportunity to reflect on the 
goals we set for the new year (I don’t do resolu-
tions).  So how’s your progress? Or maybe it’s 
time to reach out to family and friends to plan 
some warm-weather fun. 

Speaking of which, we in Chapter IV are looking 
forward to our May 16 meeting at the Wausau 
Skeet & Trap Club in Brokaw and our August 
meeting & golf outing. But before we start dream-
ing of clay birds and little white eggs, we must first 
secure (or hogtie?) our next Officer-at-Large.  I’m 
hoping to accomplish this at our March 21 meeting 
at the Aspirus Medical Education Center where 
we’ll be hearing from Heather Lauzon Werner 
about Scope and Rehabilitation and Plan Submit-
tals for construction projects.   

In the “bad news” department, Chapter IV has 
seen a significant decline in membership renewals 
for 2018.  As I work on my #1 goal to reach out to 
our current and past members to determine and 
implement what we as a chapter must do to ener-
gize and engage more of our members, I’m hoping 
to renew the interest of those who didn’t renew.  
I’m hopeful over the next couple months we’ll see 
more renewals.   

I welcome any input to help me in our endeavors 
and chapter leadership in general.  Or if you feel I 
can be of assistance to you, please let me know.  
Feel free to contact me at daron.juneau@ 
tweetgarot.com or 715-451-8981. Thanks in ad-
vance to Chris Dahlby for making the trip to join us 
at our March meeting to discuss opportunities for 
our chapters to bring excellent education opportu-
nities to our members. 

I’m looking forward to presenting a positive report 
for the next newsletter.  Until then, I extend my 
best wishes to the WHEA family for a wonderful 
Easter! 

Daron Juneau 
Chapter President 



This is the third in a four-part series on the new CMS emergency preparedness rules that look at communica-
tions plans needed to support the emergency operation plan and emergency preparedness activities. 

In Part 1, it was identified that there are eleven categories of providers or suppliers in Wisconsin that receive 
federal funding that are tasked with increasing the collaboration and coordination of emergency preparedness 
planning and response with other local, regional, tribal and state and federal response partners.  

CMS key essentials for maintaining access to healthcare in an emergency include safeguarding human re-
sources, maintaining business continuity and protecting physical resources.  

In Part 2, it was identified that there were specific policies and procedures that needed to be developed for 
emergencies based on the hazard vulnerability assessment of the facility and the population served. These 
policies include safe evacuation, sheltering- in- place, security of confidential patient records and ensuring 
accurate medical information is available when requested. 

Part 3, details the need for communication plans that determine how the facility will notify authorities, share 
information on occupancy levels, supply and other needs as well as the ability to assist during the emergency. 
The communication plan needs to be written and updated annually.  A list of redundant communications tools 
as well as accurate contact information for local, regional, state and federal contacts should be completed as 
part of the Emergency Management Plan. Communication plans for notifying staff, physicians and providers 
as well as patients’ families should outline criteria for communication as well as the protocols for safe guard-
ing patient information per Heath Insurance Portability Accountability Act (HIPAA) laws.   

The WI Department of Health Services has developed Toolkits for Hospitals, Long-Term Care Facilities, Am-
bulatory Surgical Centers, Hospices, End State Renal Disease Facilities, and Clinics available at: https://
www.dhs.wisconsin.gov/preparedness/toolkits.htm.  These toolkits provide guidance to assist facilities in de-
veloping an emergency preparedness and communications plans.  This plan and all related policies must be 
updated at least annually.   

The Emergency Planning Checklists include templates for sharing emergency plan information, a collabora-
tion contact grid, a checklist for external contact, staff contact and volunteer contact information as well 
as physician contacts and residents’ physicians’ and family contact information (for long term care) and 
a HIPAA Decision Flowchart. 

The last article in this series will discuss the remaining required component: Training and Testing. 

By Marge McFarlane, PhD, MT (ASCP), CHSP, CHFM, CJCP, HEM, MEP 
Principal of Superior Performance, LLC, La Pointe, WI 
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New CMS Emergency Preparedness Rules 
Effective November 15, 2017 (Part 3) 
By Marge McFarlane, PhD, MT(ASCP), CHSP, CHFM, CJCP, HEM, MEP 
Principal of  Superior Performance, LLC, LaPointe, WI 



FGI’s 2018 Guidelines - Article submitted by Wade Rudolph, WHEA Liaison 
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ASHE held its first Board meeting 
of 2018 in Dallas, Texas on 
February 9th and 10th. The 
meeting consisted of orientation 
(5 new Board members), a 
briefing from Dale Wooden 
(AHA), and reviewing policies.  

ASHE has combined HFM 
magazine and digital newsletters 
with its existing communications. 

The first edition of ASHE’s Health Facilities 
Management was distributed in January 2018. 
ASHE’s HFM media will also include three 
electronic newsletters featuring information and 
resources related to facility management - 
planning, design, and construction, and 
Environmental Services. ASHE will be collaborating with the Association for the Healthcare Environment (AHE) to create 
the Environmental Services newsletter and environmental services information for the magazine. 

The ASHE Listserv has sun-set. The new format is My ASHE https://my.ashe.org/home. This is also the new portal to 
“volunteer with ASHE” to serve on committees or work groups.  Members are able to view current volunteer opportunities 
and can earn badges for volunteering. There is also a “redirect” through AHA when you log in. If you have any issues, use 
the “help” button. They are quick in resolving issues. 

The Planning, Design, Construct, (PDC) conference in Nashville, Tennessee is March 25-28. 

ASHE’s National Conference and Technical Exhibition are in 
Seattle, Washington this year on July 15-18. 

Let me know if you are interested in a CHC or CHFM exam 
waiver. The waiver takes care of the cost of the exam. 

Region 6 

Ellen Schonteich (formally Rassmussen) has resigned from 
her role as Region 6 Conference Committee Co-Chair. Jim 
Kent has graciously volunteered to step in and was accepted 
by vote. Ellen did great work for ASHE and she will be 
missed.  

The ASHE Region 6 Conference is fast approaching.   Dates 
are April 19-20 in Rochester, Minnesota.  We need a 
representative from Wisconsin to serve on the Conference 
Planning Committee.  Please consider participating. 

ASHE Liaison Update 

Gordy Howie 
ASHE Liaison 
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Chapter VI has held 3 meetings since 
the last newsletter.  At the November 
meeting Jeff Lee and John Fetzer of 
Total Water presented a program on 
“Purified Water Systems for 
Healthcare”. At the January meeting 
Anthony Heller from EPL gave a 
presentation on “LED Market Updates 
– New Upgrade Options, Costs and 

Health Affects” and at our March meeting Thomas 
(Tex) Ritter from Focus on Energy provided an 
update on the new programs and rebates for 2018 

Sarah Grosz, from Gundersen Health System was 
accepted as a new member at our November 
meeting.  

Brent Diehm and Patrick Smith have agreed to serve 
on the Codes and Standards Committee and Chris 
Patraw has agreed to serve on the Education and 
Professional Development Committee. 

Josh Hoffman who is our Chapter Vice President has 
decided to make a career change and will no longer 
be a member of our Chapter.  The Chapter would 
like to thank Josh for his involvement and wish him 
the best on his future endeavors. 

Plans are underway for our summer golf outing 
which will be held sometime in June.  Hopefully the 
weather gods will provide us with dry weather this 

 

 Chapter VI Report 

Dennis Havlik 
Chapter President 

Free ASHE Memberships 

Every year the WHEA board of directors provides a FREE ASHE MEMBERSHIP to each chapter. These 
free memberships are announced by the Member Services Committee during the annual meeting at the 
annual conference. Each chapter needs to determine who their individual FREE ASHE MEMBERSHIP win-
ner will be for the next calendar year.  

It is very important for chapter leaders to understand the purpose of the ASHE membership scholarships 
and who is eligible to receive them. These memberships should not be provided to anyone who is or has 
been an ASHE member in the past! The concept behind providing these memberships is to promote ASHE 
membership from within the ranks of those who for whatever reason have not been able to secure member-
ship. For further clarification on the rules governing free membership scholarships from ASHE, please con-
tact Roger Elliott at 715.563.2069, rwelae@charter.net. 

Because many chapters suspend meeting activities for the summer, it's easy to forget when you start up 
again in the fall that we need the name of the FREE ASHE MEMBERSHIP winner from each chapter prior 
to the Annual Conference. Several chapters hold elections for officers in the spring, and we suggest that 
this is also an excellent time to select the ASHE free membership nominee, as well. So, whatever method 
your chapter chooses to determine your recipient, please make sure that he/she is identified prior ASAP, 
but no later than the 2nd week of September!  
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The WHEA ad hoc Energy to 
Care committee has started 
again and is moving forward to 
help our membership in getting 
involved in the Energy to Care 
program. There will be a survey 
coming out in April on the 
Energy to Care program that we 
hope everyone will take a few 
minutes to respond to and help 
guide our committee on what the membership is 
looking for WHEA to help them participate in the 
program. There will be some webinars coming 
this fall on the Energy to Care program and how 
our members can use it to benchmark and 
improve their facilities energy performance. 
Anyone who wants to participate in the 
committees’ work can contact Clark Brenner at 
cbrenner@uwhealth.org. 
 
For those already started there are a couple of 
awards that their institutions can receive from 
ASHE. They are the Energy to Care Award and 
the Energy Champions Award. 
 
Energy to Care Award 

Applications are due April 1, 2018 

The Energy to Care Awards honor health care 
facilities that reduce energy consumption by 10 
percent in a single year or by 15 percent over 
two years. The program also recognizes 
previous year award winners that reduce energy 
consumption by 5 percent. 
 
Energy Champion Award  

Applications are due April 1, 2018 

The Energy Champion Award is given out once 
per year to honor a single facility (acute care 
hospital or medical office building as defined by 
Energy Star) that has demonstrated outstanding 
leadership in energy efficiency. Hospitals and 
medical office buildings participating in Energy to 
Care that have an ASHE member on staff are 
eligible for this prestigious award. 
 
Clark Brenner, PE, LEED AP 
Chair, WHEA ad hoc Energy to Care Committee 
 

Energy to Care Committee 

Clark Brenner 
Committee Chair 



Hello WHEA! 
 
The WHEA Foundation, Inc. (WFI) would like to take this opportunity to update on the 
activities of the Foundation. 
 
The Foundation Board of Directors (BOD) has had numerous meetings and conference 
calls to reorganize and determine the mission and future of the Foundation.  Before we 
share these updates, we wanted to give you some history. 
 
The establishment of the WFI was led by Wayne Johnson of Children’s Hospital of Wisconsin in February 
2009. The WFI is registered with the IRS and the State of Wisconsin as a 501c3. The sole member of the 
Foundation is the WHEA voting Board of Directors and three (3) WHEA Board members serve on the WFI 
Board. 
 
The Foundation is a 501c3, which is different than WHEA, which is a 501c6.  A 501c3 is a Charity and can 
provide tax advantages for donors.  Additionally, a 501c3 can raise funds from a variety of donors that can 
benefit individuals, businesses or organizations. 
 
So, what is the WHEA Foundation?  The WFI is the 501c3 fund raising arm for WHEA, WHEA Chapters 
and WHEA Members. 
 

 
 
One of the many accomplishments of the WFI is the election of our new Board of Directors. The 2018 WFI 
Board of Directors are: 
 

 

 
(continued on page 17) 

Jim Teunas – President 
Gordy Howie – Vice President (New) 
Tamarah Scholze – Treasurer 
Dan Loest – Secretary (New) 
Harley Herold – WHEA Past President 
Duke Cook – WHEA President 

Roger Elliott – Nominating/Planning Chairman 
Bill Best – Oversight Chairman 
Tom Laabs – Outreach Chairman 
Pat Loughrin – Director 
Michael Neely – Director (New) 
  

Jim Teunas 
Foundation President 
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WHEA Foundation, Inc. (WFI) Update 
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The WHEA Foundation has joined the Wisconsin 
Philanthropy Network (WPN) (www.wiphilanthro-
py.org). The WPN supports and promotes effective 
philanthropy in Wisconsin.  WPN is a professional 
membership association for grant makers from 
across the state.   WPN is to Foundations what the 
WHEA is to Healthcare Facilities Management. 

Their three core services are: 

Professional Development 
Research Services 
Networking Opportunities 

Other initiatives the WFI accomplished includes 
updating, modifying and approving the WFI bylaws; 
Reviewed, demonstrated and provided access for 
all Foundation BOD’s to the Google drive site 
(repository for all WFI documents); Discussed 
history and future of the WFI website; Discussed 
WFI mission as it relates to grants, internships, 
education and support of the Member.  

Going forward, the WFI is planning to conduct 
regularly scheduled meetings of the WFI BOD, 
regularly report to WHEA BOD, and to meet with 
each of the WHEA Chapters to review and discuss 
the WFI goals and objectives. 

On behalf of the WHEA Foundation, I would 
personally like to thank the WHEA Board for their 
continued support and help moving forward. 

Respectfully, 
Jim Teunas 
WFI President 

WHEA Foundation (continued) 
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2018 is ramping up to be another great year for WHEA and our education 
offerings. Our first Hospital Construction Certificate (HCC) program of the 
year, set in Brookfield, had another amazing turnout with 209 attendees. 
They  learned  the  necessary  safety  and  infection control requirements to 
perform work in healthcare. This is a one day seminar provides a certificate 
and a reference binder. This is a must for any contractors, facility managers, 
and facility staff. 

Our “Spring Code Update” seminar will again be held at The Glacier Canyon Conference Center in the Wis-
consin Dells. Registration will open up shortly for this May 16th program. Watch for your invitation and register 
early.  The WHEA Codes & Standards Committee continues to be our lead on this program. Next year we are 
looking to a name change for the Spring Code Update. Look for more information to come. 

We look forward to continuing to provide great site-based educational opportunities, with the help of both the 
Resource Committee and the Codes & Standards Committee in 2018. 

The 2018 Lunch and Learn Webinar Serires is back for all of our healthcare partners. They offer education on 
code, operation, energy, and safety issues related to the healthcare industry. Even though the first 3 webi-
nars have already aired, you can still register and have the previous subject available to you through record-
ings. The programs are all recorded so that you can view at your leisure or as assigned to staff. This is a 
great opportunity to put on the program, have a meal, 
and then a discussion after the program. 

You or your organization can still sign up for this webi-
nar series. As a subscriber, you will receive the record-
ed links to all the webinars; past ones to review or watch 
for the first time. Go to the Education tab at the 
www.whea.com site, sign up, and start your webinars 
today. You will receive the login information for the next 
scheduled webinar and the links to all previous record-
ings. You never (continued) 

have to miss a program again. The cost for the annual 
webinar series is again $300 for WHEA members and 
$500 for non WHEA members. Join Join now at 
www.whea.com under the Education tab. 

Marc Teubert 
Co-Chair 

Education and Professional Development Committee (EPDC)  
2018 Learning Opportunities 

Darrell Courtney 
Co-Chair 

Date Webinar 

Apr 18 PPE – (Hearing, Eye) 

May 18 Smart Equipment 

Jun 18 Building Envelope 

July 18 Ventilation (temperature and humidity) 

Aug 18 Succession Planning 

Sept 18 Backflow Preventer / Cross Connections 

Oct 18 Barrier Control Systems – Dust Barriers 

Nov 18 Infection Control 

Dec 18 Documentation 
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Are you looking for a change -- an opportunity to advance your career? 

Check out the following pages for employment opportunities available for healthcare facilities professionals. 

Employment Opportunities 

HSHS Sacred Heart, Eau Claire 

Maintenance Mechanic II | Facilitator of Plant Services | Biomedical Technician 
 
Maintenance Mechanic II (Job Posting # 17005537) – Rotating Shifts - 40hrs/wk 
 
Position Summary 
Monitors the operation of boilers; generators; heating, ventilating and air conditioning equipment; and incinera-
tor. Also collects trash, wastes and performs routine maintenance. 
 
Essential Job Functions 
 Maintains established departmental guidelines, safety, environmental and infection control standards. 
 Performs maintenance, lubrication, cleaning of boilers and boiler room on a routine basis. 
 Inspects equipment and operation of the boiler room to assure that safety regulations are met and efficient 

operations maintained. 
 Observes meter and gauges and adjusts valves and other controls to regulate flow of water and steam, to 

meet the need for all functions within the affiliate. 
 Checks all mechanical equipment rooms during the respective shift and records readings in a logbook or 

other required form. 
 Provides maintenance to all areas of the affiliate unless the situation warrants help from Plant Services on-

call personnel. 
 Tests and treats boiler and cooling water according to specifications. 
 Collects trash and wastes and disposes of them according to established guidelines. 
 Operates incinerator in accordance with established guidelines. 
 
https://hshscareers.referrals.selectminds.com/jobs/maintenance-mechanic-ii-40hrs-wk-rotating-shifts-4914 

Facilitator of Plant Services  (Job Posting # 17005538) – Days – 40hrs/wk 
 
Position Summary 
Serves as the expert resource and lead person within the service area. Works closely with the direc-
tor/manager to plan, implement, and facilitate the work activity of the area to accomplish goals and objectives. 
Assumes overall responsibility for all functions of plant services and maintenance that guarantees the highest 
quality maintenance services and protects the investment of the physical plant and related equipment in the 
most cost effective and efficient manner. Related equipment includes, but is not limited to, mechanical equip-
ment, refrigeration, power, heat, cooling, medical gas, sterilization systems, as well as certain departmental 
and patient care equipment. 

Essential Job Functions 
 Maintains and administers the affiliate’s preventative maintenance system. 
 Assures compliance with all federal, state, and local related codes and regulations relating to the physical 

plant and secondary equipment. 
 Assists in the planning and development of new construction and remodeling of current structures. 

(continued on page 21) 
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Essential Job Functions (continued) 

 Develops and implements service area policies, procedures and objectives. 
 Directs and controls the operation of the energy management system and other management systems. 
 Provides for new staff orientation and staff development programs within the service area. 
 Provides input into service area decisions concerning promotion, demotion, transfer, hiring and termination. 
 Develops appropriate staffing schedules. 
 Establishes and reviews performance standards for colleagues. 
 Prepares timely reports and statistics as required by the Manager. 
 Maintains department records, reports and files as required. 
 Assists in the preparation and implementation of the budget. 

https://hshscareers.referrals.selectminds.com/jobs/facilitator-plant-services-40hrs-wk-days-3434 

Biomedical Technician (Job Posting # 18000523) Days – 20hrs/wk 
Position Summary 
Provides safety checks, repairs, calibration and preventive maintenance to patient monitoring equipment, diag-
nostic and therapeutic equipment, and other electronic equipment. Provides technical assistance for staff on 
various types of equipment. Demonstrates competency with regards to schematics and works independently 
on repairs, safety testing and preventive maintenance of general clinical equipment. Maintains records, writes 
reports, and coordinates outside repairs. Identifies and remedies equipment failures and hazards posing poten-
tial risks to patients. 

Essential Job Functions 
 Performs scheduled preventive mainte-

nance as recommended by equipment 
manufacturer. 

 Repairs equipment to manufacturers speci-
fications. 

 Performs incoming inspection: unpacks, 
inspects, tests, adjusts new biomedical 
equipment with respect to safety standards 
and manufacturer's specifications after it is 
received. Initiates work record on new 
equipment before it is made available to 
staff for use. 

 Assists staff with user problems through 
training and in-service. 

 Initiates requisitions for the purchase of 
parts and supplies. 

 Evaluates site environment for suitability. 
 Maintains equipment documentation, supplies, parts, and work area. 
 Coordinates installations between vendors and affected departments. 
 Coordinates services for repairs and upgrades. 
 Designs and/or modifies equipment to meet the needs of the user without compromising regulatory ap-

proved equipment functions. 

https://hshscareers.referralsselectminds.com/jobs/biomedical-technician-i-clinical-engineering-i-20hrs-
wk-i-days-6010 

Posted: March 22, 2018 


